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TTpfW (3rf%TOTft 3ih *h»fnriO) WWt, 2002 

TT. X[^3fl/^-101/2002-03.—iflftdwT, 1976 ( 1976 'SfH 21) ^ ^TTO 30 ^ TPTtT 

=t-i<rl ^ H-sri vo'il'Ji'n 71 DTlT TV^t^ oF)f7 1»TR UfiHV'I fTOTTt 'fl WT?f 

% Hy-^iiin 'ifnr ‘-T'jjO naqsi-o fi^-ifriRan f., 3ini% :— 


31tt?PT-I 


1. TTftiPTT-=0^, THTT^ 3ih WT,7ftTT :— 

(I) ^ WwT iinfrq yiHi'ii ^w. ( 'Hw. ^fi 3Tf»jwr str Wwi, 2000 ( rt] ) thBM i u.') 1 

( 11 ; ^ hrH'‘m y'4.iVM ^ TTRhg ^ ■g'HiRl Tim 1 

(.iio R 4Pl4t-, -jrf^RPKt ’iflT RTTin xtft : 

fqfi-'IHl K % friRiR fTN 1;R1 fqr7|i'<1 TIR fl H I HHI ^ f3Tr( H | [qrH|lS i Vi 

TffRI W— 


( R7) Tr3p^ RT ferfr RT Tjfq?^ ^ 3TTRTT tR FFJ iR, 

(71 ) wTRn: rt TRRR FI im rfbit ri fwit 3^=3 r r rtt Tsqf^ R trj ^ 1 

2. RftRRT^ 

T4 M^RTI R iJR 7TR RT? RTT fwi R ■RJl] % 'SlfTI^iTT ^ TH— 

(R) “ irf^lfRR ” Tt y|f;rvi'!6’llH>4'tR3Tf#RR, I976 ( 1976 R121) 3Tf^T^ t I 

(73) ‘‘fRT3f7^3’'74f73RR, R87 RIT^^fi;^ 3TfR^ 

(TT) h''lf'14 Rf’3Rm' ’ ^ MwT 5(1)^’ Rf'^TRlft t I 
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(■^) Ph^WR^ 3Tfn^ I 

(T5) ‘‘Tircn ■TTFWT WTTH^f'HR 3=rfv^t I 

("^T) “ Vifi '''5< faf/Ml "SFr ’'TF^rt 'SITTO TI UR*? pl+lTRRT % 31 Rit RRTRI qicil 33RlTf ShRiQci I 

(^) “^!iRr RTfRwt” R arfwM % RTR^ ^ 33Wiai b^tt <^4q i rt4f % ^ srftRf^ 

11 

(^) (TSKfftF) iF3FT-£f^; 

(75f) RF aTRfij, faPf^ ^RFT yrfRW TT R i4^-Ik1 Tt 4 TTFR RRR RT t; 

(RJ R^TnfWRT'SKr Wmr 5fTf^^fl ^3 T»^;^T^^■'UbIsnVI, BTI=tirw4R; 3^t^•+IVl'FI ■^'n^ 3TRfR; sfk 
(R) ^ % #rR 3rf?re3R FT ■“'FTiT I 

{Z) ‘‘FfRTf^''’^R^3itTRTfFF, RfF^Ft.^BTf^ 

{Z) “RFfw"^WwT3(^) (2) 3^R (3}^TqrHl^''iF^fTf^f^RtFFFTfT5FFT5!Tf^3tfR^i3fRF^''^ 
RRNnrf RT tiiThcI %, '^RTT <fFF H‘i'3>ff ft TFR Ft 'Jiini I 

(T) “FftFR” 'T 3TfR^ FT FTt^ FT FFfr,'FT Fftr (,FfF FfH,Refit rI f^-SET/FT RfsfFnrt RT F)4'FTTt F# f ) atR 
arfRFRt RT FTtRRT Fit thfr RTTF, RTFT-'Pmt, 'FI^ sflt FF%', ^ srfFTRt FT FRtRRt FT SFftRT f, FfFiF 
f, FR% 3Rm WtFT TR RORf FftT/FFTT VIlfHH Fft f I 

(R) “BTfFFTtt"'^ f FTHFq 3(F7)(. 1 ) R' fFfFf^ FFt F R t^ ^ FT FT fFRFF f I 

(T) '‘■%FF'' R aTFTfF FFFRfftTFt" attT FftFrfRTFt % fFRlt RFI RfFcT, tRR RF fFfFFRf ^ Bio'ln RF '^TTF % 

RTF R' FFtRRT fFTFT WR fFmt RwITF R RfFFFR FT FTFRlft TW fRrFF FTRT fFTFT ^ FTRTT RRT RtR 3TfFRF 

11 

(F) ‘‘rWT’’RRfF BfRRFFI^ FRFFRte RfFtmt I 

(F) ‘‘wtlFFTfFT''RRF?t#FT3TfRRFt3fiT 

(T ) ' * R'rJ FFFFT" R FFRFilFfTTFR' tFiRT fFRTFFTT FFR FTTRFRF FTRTT RfFFTRt, fRRFiIT fTtRrT- 11 FT 3TfFF)(tt 
RFTRFFt, BTfFRr 11 

3IWT-II 

TJRVwRfT Fih FRfRTftRf FfT FRT«bT% FftRtw r^It Rrt fR RRlfRr 

3. aiRuFjiRFf 3jh FiRfiRfT fr fRIfrr : 

(FT) RrFTFTRf FFviRFf Rr FiHF r f TFf FF PtHIt^T TR fFTFT RTIRTT : — 

(T) FRlJJ-FTFlf^lFRftRRR 

(i) tFttf-I 

(II) 7%f^-ll 

(iii) tFtR-III 

fFRt FFFFTF % RFF R FFFTF FR FFFT #TT : — 

( i) RfFFTtfr 

(ii) FTT^Fl FFFFT 








[■HFT HI—vronw TTsm : 3 

(iii) 

(i\') '51^'w 

3iH -33^ sftr M<i1IM, ‘1''S^ 5111 M<'^K % ''33 ’fe^ 

3TT^ I 

(2) 

TT«Ft 33C3t31^%fw-W-‘ISr5TmT, 'STT^lfMw sftT 3T^ 

^ 333^ 33TT3-33i3^ '33 W3f^3i ’^331 ^ttij; I 

( 3 ) 3PJJJ--1T—STtfl-fW 3T«rf 

3T*-3Ww 3sf33 3^3?™^, 3i^«fir.'t>-33F-^333T^ !ti4^131, ^^T^-33F-33^W?^, 337T33f^ 

3iS:?Tqipob- 33r-3T33^ ^pf^, ■mi aik 44 t arm i?3r 333333 % 

’jerfyrtsrT’i ■3133-3333 33 f3f¥^ f333I ■ami I 

133) ^533 FqFi'HH f4i33T 4t '333 "333 '333 33«1 i^ j 333133'aiTQTTI fm '43) fdil 33f33)Tft3l "33 ■^‘F^lR'ii '33 ■33'*3t nq'iT '33 

33 m 3333 3i4<fl itm artftm 11 

4 . aT3»n«ft 

^ f3fi3Mf 4 333TfH^'f3r43'3fh^'333%ir4'^HF, 333313'44 WIHim ^33 ftfvi'S 33^^^ % SlWqqH, aft UmiT-mmiT 3T 
f3^?r33 H')£iH ST3'arTfrf3m;ami, ■fifim ar^ 3T ■3f4wfn'i f33^ % 1^ ^3133 mt fM435f3 ■434 affw ST^TfaW 

wf 34 -4 60 ftm 4 araftim mf a33f4 ^ ftmi 334 a3k/3T aiimit 3Tf3R 3T f43tf43 mr ^33^31 ; 

H3'^ '3F 'f3r 3334 aft3/33 33?*3l3t 333333 ^33 4411mjf333T 3T3taT33 44i '43 h<i* 34 4 34 JiilI'H I 

5. |Fjjr^4Tn4' 

( 1 ) -a3f33i|R3‘t % 3333 4 33W3tt3 ■!nf4333l '4t3T I ab43lf3'3t’ % 443 4 (33'+333 4Pir33 '533433334 : 

■ 33 ^ ■qv f43■3f4 ‘3Piy3^333 % '33 ^33 34^ '33334 3 ■^. 34 3i4311431' 43 3343 4 4t 3333*13 14^133 ^433334 T4m I 
( 2 ) f33 4 '334114^[f333T Wm 4 4 -333 ^34433 % f333T3 33f3f433 34 »413I 29 % ai^TlR %3ff3 3333313 ^33 *mmi '33 
fl'lnl ■^ 33^3313 ^34 'Jiiy.'il I 

(3) fm 34 4m 4 3334 ■q^# 33 3343) 3rf33;34 334 33f3r4 34 ■^ i?33T 33T f43tf4l3 33 mmtWRl Wmmr 

3rrf43iT4 4 333331 (f3m433 ) 33T3-'33 '533^ 33333 33337333 34331 

(4) (i) 333^33—43n34^ 41mf43, 

(33) ■farF34 ■f^iit ^44'®3f43T 43 3333 f33m''f333T 4'm'f33lF '3)34'331'333K'f333T'4,'farw[34 ■'33T3/mf4 ■a4f43T'4, 

aiRim 

(33) ■farii^ ■'i341'/qf4 % artfmr ■^i m.'f33Rt‘mfmr ■33 3313'f43rp'I 3333 t 4'33 ■f433F 3333'3)3 333R'f3)33 t4, 

^33 ■q^ "93 ■f4^f43 3t 4*m 333 ■334 44T3 : 

■q373i 3^ 'hR; ■qrf4')tiKl '43 ■qm 4 mim"p ■t33 ■4331 'f43TF ^44 ■’mfmi 333 ft'qi?) % arm q*iT3333 ■qq 'f4f4 

% 333143 3Tq43 ■^ a43 3F 143 O/ii 3334 '4) aim 331313 31 ■^, 34 '3F ^ f'lqq '33 wqfl'l 4 ^$6 '4 33=1)cii ■§■ I 

(ii) 44^33 

4'33-344334 arqqt qnrnr 33 '313433 343331433 3)4 3i 3l ai-;^3iv4 11 43 ai^piR ®rq4 ^mfpoh fr-qia 43 33 4 irm 

■qlqm ■qq^ 334331 

6. 4(hhh aiVq »t4 

141433 3 4'afqmf4r3f^34 41mfF4'l434r ■qt'mTqTlq^ a4433T43 t 3-43i4 331 4mn r, 34 'mT47T3'’4i^'!^'^^ 
■34 i^nl, 'aft aif^Pi'-iH '34 3131 17 34 '333131 (1) 43 arqrftn 4)'41 3 ■ 3333 R ski ■’qqq-Trqq qr fKf'iqlRq 34 anrr 1 

7. '4m33T'!rR»*r 

433 4 ImjsRT 14334 41^3143 34 ■ 431 ,34 ftm "TTr 33 ymiq % laftfim 134 7 i?ft -43 ai^jmr l334i '4 mr 33 % Urn 

^343 13314 3334 43 -3314 1iT333 4 alR^q iftm ; 

33771 3F I33 414 34 33l4 ftrqq '43 3333144 4 33*31 '4, 31 ''TT-i -i■: M “331 333 '44 '34 3131 '3341 33 313 

■qFf'^ftTTI 
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(i) 1%^ h■Snf>--TW ^ 

(ii) 31^1'niO <Hq'l %■ ■’TC '’TT '^4'fHKl T'f 3T^^-T 'W! hRI■'TT T^nr, T-jih Fi'j^r'w 

'Srrf^TOrtt gKi 'ff: icl^ 3iqf4j ^ fay, ®('irHi ^ h<^'I1 I 

(iii) '4' ncjl-in STf^orn-O y.'ti arTfV % nR^dW ''TT 'li, F'JI'M ri'jFw ■Rif'^-pfiTfr 7IRT '^: hjFH "pI 

'®f)t 1*11 ^ I 

(iv) (^) '^i4v-n'0 i 4 «R n'l ^ ftffT rH^fiRT Tnfwfr 

"SRT T?’. ®hl diqfV "%" Riy. ^^II II I 

(13f) 3Ttft*lW tHq'l '*RT °n4'qi<l I4i[4 =nI'H 4q4 "4 ''1^ ''R Mfjl-*1 fn fotiu ■'T5! T5; hi'FH irt ST'^tF'-J fTTH', hF ti W "'P' 

UTP'-TWI ^ Tfhr 3Frf^ ^ '3r7f*4 % ■H4i<II I 

(y) 1^41 arP^^ITTt ■’TT '+i4'qi'0 ^ HiM(rI '4’ hR^Iw Si^Fn, 'Sro 'pft 3 hjhi^(k'ji oRt '’TnT ^ F-i-i^Fw 

unf^^niO Tnr'4'"3?? 3T^f*4 i^liii 3^^ 0M4f4“Mii:d aTwifV'T^iR^ ■’tt 4lHi3Tf % 3T^ ■m4)4i i 

9. 

(i) '^rf^ Pi^f^ hiI^orkI TFT "4, f4i41 srftfihi'Tl ^ '^4 xikI 4 str^T hSTT <^h if °f)T fTt iF, TTI -in 

3Tf^4«RRl FI «h4FKl f 4 'fFIFft "^FT fFTFt FR FTT^FT I 

(ii) Fft FftFtW f 4 Flf 3TFf4, Fftl Fitlf FfeTI FflFIfilT FF '^TFPf % FrfFFUfT FF FF FF f=R 

arf^TFIlfl FT F1'4 fi< 1 3FF F^ FT FFTFtFFFI % ^FF 3F^FF FFf f, Ft : 

(FI) TTt^ PdyeW FF 3TftlFiroFTFF^^%FTFl44t\ FFFF^TFTTiTTFIF#! FFFtftF^ 3TFFT3FFIFFFF W 
FTft% FH ^TPT ^FTT FFTFI Fit FIT TT'+Ft f I 

(FT) #1^ F?t •^FI ' ■le'tHfl FF. 3TfFFI[^ FT °r4fi( | % FIFr4 '4, 3F FTTt FF FT FiFTFftfF fw FT FFuF %, 
ftTTT^ 3^ FFt=FF FFT FT I 

10. llft+t ^RT Fft WHlPfl 

(1 ) (Fl) Flt^ Ft 3Tf^TFITft FT FFfFTTt 4Wr4 FT 3TT4 ^ F T3r4 FT 7FTFFF ^ % 3TF% TfTTit % Ff^ f^^JPaRT 
FrfFFIlft Fit RrlRsia {^M '4 ■'^4 41(441 f^TQ, fFFT 4 fi4 Fim 41 4tFITT Flit ttFIFT I 

(■^) 4tfeFF4-F4f^3TFf4TFFFITTTi^ ;— 

(1) fFiFt Fif^Fnrt % ftf 4 4 411 *i414, sftr 

(ii) f4i41 ’f4fttt 4i ftf 4 4 y,F» f414 i 

(F) 14l4t 34 fFIt4FT Fi4ft 4 ?KT3F-f4fF^ 1 (^) % 4 f%FTF 44', 344FIFlt lHf?r^4lFF4', 3 Tt 4 -JT^fltTF 
FtfHTT Fit 3TFf4 % 341% 4 fF % FTIFT TFIF FIT tfTFTF FITFT i4fI I 

( 2 ) 3F-14fFFF (1)4 3TF443 f%4t yftl^CT FKT % iflrt Ft Flt^ 344FII4 ft Fi4ft 4, fFF% IFTITK aT^JVimPHFi 
FI T^Fl I^F i FT^FF t, t4'gf%r % ftT^TF TFf^lFtFF % f^FT ^FI Fit 4 fT TJt^ Fl^ T1%FT 3TFFT TFTFFF F^ TT%FT sftT 

3Tg?TTTTf*TFI F)l4Flft4t 4 FI 3TT% l?tTTF ^4 3Tf4FIl4 FTFi4ft 4 ?IITTf%TTFFTFTTFFFFIT Flt^ '4 FtftTT FF FFI FFTFt F^ TflFT, 
FTF FFI34 TWF FlftHFilPl &Ki TfIfITT F FIT f^FT FTF I 

FF^flFiTF 

Fftt f%4t 3TPiTFn4 FI F!4 ft 4 Fit f^FlftF FIT fFFT FFT Ft FI 34 FF FITTF FFt 4 FIT Fltli Ftfer ^114 f%FT FFT'4 1% 3TT% 
Ru'.f* STJWFPtFI FF^Flf^Fi FFt F Fit 'iliy,, Ft F^TF FTf4FIl4 SITI 3 i[4h 3Tt 47I MiRd fFHT FT% FFI tfTT IfRiFF % TIFtFF % 
flFTt 3TT 3rf4FTft FT Fi4ft4 % ’RtTHS 3T^TTTTTfFFI FIl4FT%Ft’ Fit FlftlF FTFT -FUtMl 1 




['Hinm—^i3r^4] HTO-sfiTTF3m ; ararwi 5 

11. srfitmftm aftr 

1 , ( 1 ) ^^3TfV^’?n'!R4vmr60^^3TTg'>J^#^’1T^W-'Pfpr#TT ; 

(2) f«r^ imtw ^ fw’+i'rfi'^i %!?, ^ sr^ 

fip^ arfasprd RI ^ I'd S5'er4^3TT^'^?t^%'sn^’qT'^’if 30'epf'SRt'gnfT#1T-^#t%'W, ^ 

Rf ^ -511 % wn tit 3rftTOi\ RT i?.4'’-4rd "Sfit im irt "= 1 ^' W'JTn, ^ ttsp 

3Tft'+it(i % 4tiH c+iM rtV-l *(i4'^l<t % M(MH M?l4 ‘TfTl '3^ f^TfCRT R ■llfS’fl ^ ^ iVIT '^TTtl, 'R 

srfttwf RT ^'^■^■n ^ 3?fv^ % RT*T^ ifH % mm 3 ^r m4^1 % -cnm^ Tjm tTFt% % mrm »tto% 

■=T^TftWEt; 

mgw ( 2 ) T4'fjTn7RT3imt?R%'3T^^ 3imi^% 3TO^3Tf?1^-qT<^iHlRl aiT^TI 

%■ 'h?T^ % '*flm 3itEiia ^ r^'4^ % 4 \^ ^ RiUa<i ^ % sftr i^yi ■fmr^ m »il4 ’dH 

3T^%Mtm^^#TTi-3T?rT^mrfrik^tf^3Tm<a5RifiRrmtT3^i^ r arfimrfrRr 

^ ^>m37TT. ^ aimw % ^ an^ri ^ in i 

(2) snmn ^ % mn ^ ^ #T w^‘ ^ m miH ^^stnr, ^ ^ % 

■gn-fnfnmr (i) % ar^RR f^yf arfmpTfr m mf’Rift' Rit ■^^iif^^Ti me ■ftRT 'JIHi rt m?! i m rI^Ri arf^mrff m 

■<P^Ri % ^ im-wi m sfk -sTmiH -nit fmrift?! i 

vn^Tvi 

W’Wmn%'5pitmT%%jnr arfi-mRt-nt'JRtmt, 

% -Minaft ftnr miTfn’jir ?tm i ^ srftmift rt RRNnft 'ht?- % <?<.h ft.n 'spt i 5 tsm 

aim ft;=T arfnmftm ^ arr^ mmr t, mr % arfVr f?R mnfrnfs #tt i 

aWR-3 

ifftisaiiT, i?;ti irr«nmh 

12 . 

■sm ■^' TBT rninTTi afri: ftftir ijH i 

13. ilft«3nT 

(i) (3), (4), (5) afk ( 6 ) 

3i<mftn arf^mift m '=p4^Rt % yp^ ymf % f^ Tj«m Tifftigni ■?jf%Rn tt^tt imf % sRntn fmi-nK q^ni TiifnT i 

C ii) ^ sriwm ' 5 RI ■pmfftw Rpq, 'ht^ amiRff m 'jrftw '^Rt a\iu^*[t aronn 1 ymT ■arnjm nyr 

arf^'spiffnf m aRfmftnt', 'ft yrmn %yti?yff'nTf^f^yiiT37TTi 

(iii) (^) f^mfRmfmmftmn arf^i^nft'm'^B'fmift'yjfyftRTimmi■yn'f m'^TRRH^ mmiTfn^fyn 
yft fliftlS % R^'f ■^' yft 'JllU.'ft I 

(13) aTfvmmtmn nMmmfmim 

aft ‘P'M( 'snaft 5 V(^ 'df*P ifmt rt mraft % mn'H "R yn aiic^*n i 

(y) mm ’'jjimft R'^'i RT %n^HH '4' irh ffm fmnK *(f<^ lit yr arRm arfy+Ki m yRNirfr i^f, mn a ay?) 

gfip yr ^it-rr, ■'^tm yf Rimn m, % ■ym'f R fnntftn yft rnnyfr i 

(i'v’) mt arfvyiifl yr ifiiiai ymnyifnm MatiHy, anftfyi yfR fn'TR, ^R+j'i yym, f?RRT %29 ariin, 

1980 %ynm3!7T'Qm. 2 / 17 / 79 - 3111 :. am. sro "nfimif^ irortmi mnyRi yit ^ mn amm; mR mr imfis yit ■^:'yT yfr ifnr y 

inP3Twm??fyft‘pTR'^'mR7t'nRyjnimtwiT'prw'«^aiiTnftfi!p-nvfti^aifmpift afri/m lai TimrRR Tfr3j3 

mrifn wr% f^yioR 22 'mmT, 1991 %yyiTiOTii-3/90-am:.3TR.yt, (1 

ym^ ifmi'm ^niMR % aiRpfn aiR arRmifiyf yryRf’nrfiyf yn yrmT nUMfli nft lir 1 
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(\ > yrcff arf»:TOfPTf ^ ^T^jf ^^ 

TPPT I ■spiff f^'srffl’HWT-^’m 3TTTffVm ^f*Jraf%?TF^T 'Wf fej-TiJ, 3TfqW sfit 

STTsffeTf^^f 3TRf!3cT^%iOT, 3T [ gqi ffy -Jilt 

%qi ^ irry fyq.nu, st^’ % 3jjm fi»#qT i 

14. 

PM! ■qifEyftp-ii % ■pifi 'iq fi sffr ^mpfr ain qfr? ■qr arfiym -qi ■yifqif ■fern vr;, vr "pM 'if % ffp arferyn: 

^ ■qr isthtt 11 

TF^sfKf^^sf?-^' sifwffsff ^ qfT i-Kpqftrqi -yqftq ^ afMrqq ^ vm 29 % ar^m ffm fyi? -qq 

■fmf ■% ayfTR ■3iTi?nf I 

15. 

^ frn 3Tfwff ■qi f^rq 'M«pf7t sn. frqqqiq p ■i^iiqiqsq iq % fr^ 

■qi ^ 13'^5J Tyyf rn ^TPPTFT f 'J^yqpRrJl ^ 3 ?sjjkii % SlBqWq rl. TTFI fsTHT qife^T 

^yqiT-q ■fl ■ypf ■yrq sn ■qfyyw ^ fysfr hi qcyarfftn fesn ^ ipetti f 1 

3TKqm-4 

3Tr«RT»I, 3T5WHFT 1^1 31^ 

16. fiRft -*11 -ejit Tjail?^! 

■qfry arfVqspKr sn -y^wfi 'tqi sfq p+yilr'isi-; atf^yifi sn ■q^NiRT lipn jtr '311^ 'fw, ^ Tisy ^ 

■q'yqii <4)KNi<’q TP 'sqfyi PI ■’sqfpqpi, fpqy^pip-'fpfq, ffPfTqr PI■frppp "q yfl tpt ■qpi'n, "y ■fp^pirqPR itTqin sfR'R'-np 
PT pmpi ppi I 

17. ffrfpwT 3n^‘ % 

■p'pi■yi -pfppqri pi 'ppNitp fp ■fpfppqf ■y mpqi/ 'pipS 'pppi pr tppvi -spjqifip yi'ii ppi tp 'spfpfi pi ^pfpppi ■51T1 

■pqP ■■pqP PT 'f?P, pn. PPT 3p^' Trp ■flC’lf P7I PT srpPIflP PPPI, fiUP; ■=P1P ■'(PPP, fpPPPI pi ■fpP=pi ^ tjtjj -jft I 

18. ■qfp'frpin ppn? Tor^ ■’W prfT?«f 

sRqpi arfpppfi PI ppNnfi ppp ■pi^’ % p-y ■pppt pnpf ^ pipipf % ^p P’ ^ pmippi ppitj, wm '4 r wj^ ■pi 

■pirp!^ IJSTI p PIPPP pfrfp PP l^pqi PP PTPm'%fpPpS5qfq?(pipp7% f^pRppRI P7PP Tf-PIPPH ^ PRPl, P^FTp 
pflM ■pfPPTTT'iTRl 37PPlPI?ipP^PPpfrpfrenpRp%fr^qT?^ ip-^fppPPp^fPinpiPP? ytfplP 1 PPff 

PTPPl SRPII 

19. flrpPp'sraTpPjTtnfPTP 

pspp) "flfppjiTT ■pi piPpiTi Pp 5 ■pp PPT ■^pippip pp rp'^ji'j^y pfrpi siVi "^Pi■pp fpn P(Ji 4 ■y ffto ptppipptp ptf'ii ppt 
PTSfim 'pf^pppfirpf, PP7 pi pippii ■y pip ipp- pp ppp ppp FynnpR ■fpsfippi ttp tp ■pT ppip "^pi i 

20. anft; PJT pflt^R 

pili pf aqfppPnPlPPTPRTPflTqiyfPPimpP’f^^'PtffP’y Pps^%PPPpffpP14fi5PTPTijK?Tp.3Tlft:% 

fiprr, pil^ Pt ITO pyf’CPT -iflk -Opt pifft ■% fppl ■pf fppp PTpipMf Pf iSirPPTO pit ’PTpPlfpp; Pl ITPiTfyp Ptff pfTlT, pit pppfr PPyRl 

pqpT p Tppr rpf 'ppiR P Pt I 

21 . ?RTPrir?q|ft«iifl'y wtoip■^' 

pii? pf 3Tfpp)Ri PI PPPRI pwp pifppiifi ■qp ■'^ P'Sjfl ff> fPPT pii^ Piyff ffyqippprq, pt ■yiptipp, pi^ "PF 
■fmp'PiPT Pt Pl p^rifpp;, ^ 'EPiPP, Tffp fpp, ppfrp pi ptp prf pppi ; 

ppg pil^ arfpppft Pl pPTPRt ■ppT pi^ % fppi tppp PiPifsTPi PT pifpip ■?PPP PP sr^TfTPi' Pn4 arum ■piftfippr, 
PPPIPPPI, PPPPlfpPT, PN-'Jifdpi, ip^p4pi, Plfipy PPPl PlPlfpPt P^lffT PIT PTPifpqpTPipf 5P vM PT PPtp Tpft PR 'PPPn 

3PP TPET pppfipsftppppf'ff ■piri PTPIP p?rp ; 

ppg PTTPtfpTTPPPPpilPyTqPPpmprPlPITP PPPT PPt PR PPT pfc PSPP Plfpppfl l^P ^ PR^ PH fP^Tl 

fppiPrn, I 
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N'3*i‘'h 1 ^ ■Jmfr % ^ 4«'!+ii mTn ^ ^ ■^rmr i 

(11) ■jft’TT ■Q/jfHT ^ +h 1!^H H'll'y) % # Mflm % 7?^ % WpTW ^^\ % 3T»it^ ■^, “HlHl'l ■^' 

^HRi-’-ifli iron; %'wf ^ ■^TT m dWH^n Tmi '!in!,'ii i 

arW^, 1956 (1956^ l)'m 1177m31^1^ amt■:mp%3T^t^Tf^T7?^m?n3T^fWT 

aimr H'lit'inl % ftru, fmsft ik+iO ihRiRi Tf^R^t^tmt, mfif4 ■qr ■^' »nTT '= 1 ^ #tt i 

m^-S^arfiRFTft-qT T^TTljdl arfirPtmi, 1912 (1912 ^2) yejil f^TlI 3 mf 5 ftpp% 3 T»lk 

tefr 11 7 -ifiRl IHrMffl %, ^ Tlt'H I S^I irJ l 'i^l«h< ' ' l arfitfmTl, 1860 ( 1860 'JfIT 21 ) ^ inj7r%7Tt W»1% 3^^^ 
fit ■RtftfTmi, ■^^UpH^'^Tr 411 M« 6 k 1 'MPhRi % 7 rvfllT;li+) 7 n|, ■jr#^ "m W«I'^' ■HRT^Ttwt I 


(i\) -srptlii+il-O 46*4 tIkI ■Rfff'T TTtPI'+iPI '5RT'’J^ ■^fmr PtiHl <Hl4'JlPl7t) «lPw ^SIH^ 379% 

5KI f^ITT TfTT «tilM 'Ir^l^tiK 'Iplf I 

22. 3TfV*M0 "*11 «b4'iin1 ^ftrnftm 'd at^’ri^'rrirHr'*n ^ ^ '^)<wi 


(, 1 ) ■5fit^ lit arfwPt ’TT mfw WR ■5^ 31 311 fa ftm ■#[ #11 afn: "a ft “PihiPi 

^'■-teii % HIH fi ff PtirWi URnw^ % w*^n Pm ai-jHp^-Ri ijl'n 1 

(2) "Sfitf arpimift'^mtwt, ^ff^’^%^^^ftaiYTft«R17mit'=7im3I7mT[f SlP’mi TTTTTI Tripm: 

Tim f TTt tnft amFfmfiT 3TT arpKnsF Trm Tt^ ^ FT TF% ■'ttt % %u, "Sfitf %PT iTf ’T^ m ^ FfH ■afn: "wm 

TnPmiifr '371 n :H;|Tii'Hiioi<=n =fit w Tmat % : 

Tr!iTi^z|f;7Tftm'mPw7r7i^ftfjF3Tfqw7t'Ri''ii4'^W it4l MfiPmftrif'f arj’ifmn ftstTsw" f'TFraft 3 ^ Paf:>i'a 
■4 TPFi '4t ■ft'«TF ■ftrft 3T59fmftT^ annual ■m:7Twt 'aiti fi$?i t ■f^ 3T3Ffmfa''Ti 

i^Pk,i 4 i5fri?nT ra''-ifHfl ftFurFm, i 


23. 1 ^ Timrc tirt 


3iff Tptf arP-mtTft ■’IT sFi'f'^'171 amt mi'iif ■^'■^rren'Ji'HTTt^^’Tifr arpfi'^iTft'^'TinaT'sm’^Twr'^'^tFt’iR'FtaTf arwi^ 
m ipiTr Pmr 71TT117 tj,i5’HH''i "4 -wt ■=rff tf ttow i 

24. '91 ‘I'luO 


( 1 ) ■SRtf arf^T^^IT oh’t-^IHl^ft’cm'tsp^feqt-TlIF^-f’qT a7?frawT3 T^^ '+)4-^k''i 44511 T^I'^^RiA'II 3pR 

3 'ft armt HpqK % ■fflTTr TIFT^ aiH-il afr tt '^i4 ^if f^iTTt amt '^7f4a ■’if tSMSK 7ft^iT7 sh<4 ’’ifit ai^Hpi 4'ii I 


(ii) arPmiTTt'^ 464-1 k1 :-- 


(,1) 'ipt 40l ■’IT "aft H‘m'’ 7T tils'll fl4 % r^iy IfPl 8tt)+Hiy<il; ■^ 

(2 ) ■^ ^ •imi-pHCii ■FT i77SiTF> 7t, ’’FFI ft 'FOmTI ft, MrMSt 'FT araTF^iT ■f Fitf ‘Ff^T 'ifl hI'Vii I 


FFMWT%fm7‘''’tf’F’''Fn’Ffr 3TFf, atPFfwi, 1961 (1961 FIT 28) 'f I 

25. T^lFtf, ■ftFTf anft ff Tt^^Fiaft 

Flti ft arfmTTTt FT F'f'FTTf ffrft 'fmT ■^ TeiFTt, ■TtFTt', FftT'ijftTFf FT pFRlt tFRF ■sft FJ’gaf -f F'^itFTft ^FFt FTpTT I 

FT^ ■FF tFffFF tFFtt 7m ■f ■fFvFT afFFFTt "FT FifFlft Fit 3TFF dll Ft 7t ail'll fffFFt FF yHlPl|=h P'l4vi Fill "f PIfiI fimi 
■pft HIFl' 'JlHVil 1 


fFFTT, TtTFT^TiTTFtf, TTFF FT ■FtF’jffTf m tFTTttfFTm Flt^FTT^ FF^RFH-FTTF^t Fm^FT fFFm’FFm'^F PfPiFH %'5rFrm% 
Pm "FTFr FTTFFTI 
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IPar i III~Se('. 41 


26. ^ 1*1^ aik ^ 7r«iT WviT hRiw 

(1) 3Tfi|shKl T '=f)4'qi(l °hEki'I(1 : — 

=f)H'i1 T TTWT '^, 'cii^ nit f^rFf% nTrsT ^ '^fil k ■^ru -qj 3fq^ 

TTf^ % f^ W!T ^ ^ ^ ^ argqfiT ^ ^ T 3T^qT 77T7 ^ T 3M ftn^nrt TTfr^TEJPT ^ anrf^F 

"4 Tjt "site'll I 

(ii) rqi41 fqs6l % HiH^rs(?ri®({l T ITsti'-Hta-O'^iit % HHiil "'JT^ qilnp TT%f^T ^^Iqil, ilq-il 

■fenrt 'it ci<t ^ ufoTRi^t 'i^it <si(t'^-'f)iloi lei Ttm i 

(iii) Iqi^l ^ <H*iq qi'-*i H ?7 ctImi I 

(h ) 4'qi % Rti'fil '*iit r'i'sil @ITiqa Oh's! -1^1 it'ii T ftPiqn ’Hq't, >j,'-'i ‘T^’^ Eh-tO 
75Rk-'+)<i«d .HNclib 5 «)Ewim ^T--^ ^ ^ TStm; #T 

(\') ESEf '5rrf^'=hi<l % fiiiil ST'T'fl r-i'iil 31"^ oqfqq OTf^TT’^'qciiTt 'ikcTI -ipI 

^t'li T '3rH ?r«'Hn fiiRi'^fS % feUI EFEfT ^Vll : 

M<-^ srfllShiit =ri4qKl ■fenit f'l'iil fiTT fq-ii ®qi'q T>I I'+H qitrii Ric^oi ^ 

tiqvni % -a-ft ^ h^kii it, qi'Kifqqi '^hihiO % Him "StTE <aiai <alM %'TT aTTt fqi+il Ei'jfl qi4ql-0 

^ arftm TTW t i 

qit^ arfEiqiiil ■fenrT i),'wl Tfnt^nft 'Sf-niT ^I'^i ¥RT ^ kpror 

f^TTT TFTRt tHl^ii^cTl TT W <hc;*^h nit, •iM+t Eh^il 3?^ mcJH 'ski fcm 'W ^'>\ fniJ, ^hmo T^nTT ■& I 

(2) T 3Tf*mft TPt f^sft qirif ^ fRT ^ ™Hq(t-*TfT qit'ii ^ R;qiRiy h-i T JHiqnH '^p’lTTERn 

■ft ft% I a^raRt RT Tf^mt ^ aRnnrer tit, tw '!nfTmr 30 ^ ttr 31 TtwHi arq^ ■«HT^.f»Tftt i^sm 
TETT 8 R ^'11 attr fqq<'-'i '^f atM-it fwftr RiT % Tent anlRl TT ao^o qit'll I i^Mi srfRTRt T RTfNnft IT fRTt TTFcT 

ftq<''i ■RT f^Rffer lqq<''l 'it MfOii irr ^ afqn TTT-fitRT aPR 3EFfT "^TP 'if aTf=RS’i iPfiT T qqiq '% 
TTTfTjttT pmpR ■^' 3TT^ 'PM t, TTstn fpp M MM 11 

TlV^tp^ui 1 fTP % !t4tai;T-it StfqpRt TMT pt Rpft TT^ TTMT 'TM^Tpt ^ ^^ ’ Id TR ^tt flM 

y'tfM ^qqisff 'Pt wlspi, 'PTF TP ''i[P '^PT pTMi"^ I 

nWlp'iul 2 ;—-fprt atfwft PMT pifMft Pt Pifp MPt % Ttm PT MflRH I kl PH T^' PTRS'-t TT^fT MTETT 
P'K fT-J it RT iMf ipf P'^rfM^'PrT'!p€Pt hft ^ MitfE^-Htnnitmf fp Tif pt 3Ttfrf% ’itp’pT^'5PTT?ft 

'ntn I 

27. 3TTP aftr T^TjyP THfk 

(, 1 ) ■5PkFfPfRPRt arq^'MPtP'jrpt'T rHHrHr<ad%Mq-it''ip'34q-^;p arqitailffqql'-nq-itqqTpt^T^M'EP 
'Pppit "STf^ ■ptn :—■ 

(P j TflP SKI fq-HKfl "4 yiKl P " 3 ^% ■fpffRT qiHI P ^RI pf^RI PRP ^T%' TJRI PM PR P hR'^K 
’it)' fpfft fMPT 'JR PR H<('d P lifRP P PR 'if pttTI PPP fTPfp; 

IP) PT%ITOfTRM'^' PRT P PR 'T 3RP +-qirRrq ppt P PR pf%?T P 'RfRT TRR fesl-q^ aftf 

Pfpt, fpT% PpffT "^'p PT PP M Rt i ; 

(R) '3RP'5RI fPTM ■RTP attf d'H'jpi PRPR^ ■'■qiiRr^ PPf P PR%IIRI PpSlci P pfp PP PP Rpftl ; "nP 

( P) PRP SKI "RMP P PRPP PR 'fipt TPt -PR ■ppTi pr -PP siT'^qq I 

RP^PR pfRPRt^PTRp^', pf PT PftW pt PR if W'i'RR PFJ iff, ^P'^'ilRUtf "iit, M M frfHRPf %'TRI.nTT%TfN 
Kfil^ % 'pttRftfrpTptprrf 'T 'P^TRfpRpt M+R^ci qft'ii I"RnrfpRrt pR-rpiit "pt ptIttp pit iHPPt ipt pr milp "pt fipfir 
% 'Pit if 'pWt PR ft if rqP'iqR MT^ I 

( 2 ) ■R^iM pf'RPRt RfcT pi PR pf % 30 P^’it RnM PR-pi iT 3I RT^ Pt WH % P^RR TRPt PP RP pt RHfp 
pt TJP trPRftPt RKgrT 'Ptp I 

( 3 ) 'Pt^ pfRPRt TPR RTfRPrft R>t 'T^ 'PPPlft 'P fPTT PR^ PR if P PR^ RffPR % TMR ^ 'PR ■^’ pt^ 
■PPP TfRftT R^, RRP,'PR fRPR, dRM: P fpRt PM PR R R TTl 'Pf% pfRT pk R PRRR fRRPR ptTTT I 
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'TO^ stPm'W-O gii4.i yi'<i 'W '3iiy*il : 

3Tf»Pmft% 3TTfN'4iir<i+i ; 

(Ts) frofro ■^ftfror “hihi^I %'^5T% % '^^nn 3 TOT’’-Tt Pti'hi ‘^mr i 

(4) -gR^ ar^FTTiff to w TOtfn TOftm #t-to 'aifTowr ^ # to^ 3T^ ito 

TO% ' ^RqK' Tl H % TOT ^ TO%7 'TO TO% ■!-! ! < I Fh W ^' '^, •#; TO ^ 10,000 srf'-TOFT I 

'HSTR 3nf^'+ii{l ■'J^ *i'3j<l ■'T^ ■JTTRT 'Jbi'il sVIl 'hFc 9■mi : 

(^) ^ ^ ■RTRTn*1W4)l srfiTORT % ■RTST 3nf»-l«t>lR'+, ■y-RTfR fit, ^ 

(73) frotf-i'TrftRT ttt yRiPMfl %TTTwm stoktt^i 

(5) tei9 I Hl ■jgPqPlTlH ~^'f^TO'f3TO3g3% ■HIHI^ a^tiTO f#? 3^^ % TOT 

f^arfarot 3T«WT3 i 4^'^TO^^ 3rTO #TO%'TO'gt7:nTO%TO '3T^-T'=TTTO3lt-3TtT'^TO%fTOr hR^kTS^ 

TO T4Tfit?T^-3T3Tf%r^'n^’^, TO3 3TT^^f%^iR'3rjRR3^tT 341^^ 3T3ftT% HTO 317 

TOT to: ■flTOTT 11 7Tf^ TOT W TOT TTl TO fTOTOt ■^' TO TOff % TOft iTT fro^ TO -HT-mRi 37f% TO TO W, TflTfTO TO^ 

#tl 

28. f*rTO7 mi4«0 

(1 )(i) 'til^ 'Srf'TTOTT 37^731 '>f)4'MnT ITOTTT 04 TOfro^ '4, frTOTTO mIh TO Mr^l ^jftfTOT TT, T ^ f^TOF TO^TO >31^7 ^ FT f^TTOF 
to 4 'Rfro toW; -afTT 

(li) TOT^ srfTTTOTt' 3TTOTTOrfTOTt 3 Tt 4 313 TO aTTOTt TOTO% 'Jilfqf! FfiT ^ fTOTt toIto '4 -TTO frTTOFTOTO 3?tTFT 'ftTOF 
TOT^ TO TOfrTTO TO^TO I 

TO?^ frofr 3Tf*JTOTt TOTOTT’TOfrofr TO TOTO (i) TO TSTTO (li) 4‘^fTrofTTOT TOT^ TOTT fTOTF toTO TO fTOlF TOfTOT t^TO 
fTO^ TTfiTO TOf'-TTOfr arjTTfF TOTOTO t toTO TOITO TO WTO TO TOTO, fe : 

(TO) ■37fV"6i4 3TTOT TOTOrrtr afrr fTOrF % '^[TO 'thttott TO wx tort fTO^ (TOtTOT TO) ^ sttof tTO '^tof % fTOi, 

ar^TOF 'TO TTofiTO't'; Tot 

(73) ■OTOTSRTOTOITOt 3TTO aTTTOTf I 

(2) Tot fTOf) TO^TOTfr 'iTTOTTO^’S iTO 4fTOft ^TOfTO^TO 'HTTOTO il'iR'i+v H?Tt, ■fTOrofTOTOFTOTOT'cr'^TOTO'TOT 
TTTO TO TJTOT ^TO '■7)0 '^TTO TOtT I 

29. Trof 3TOTO aprrm TO ftn? fTOTOiK to^ttoTO 3f«TTO TOrfrorlt 

( 1 ) TOftTTOTTt 3T*TOT toTOtTTT TOT^ TO 'fTOTT '^fTOTT TO aTJTOTO 'R TO^ TO "fTOr '71*’-TTO "fTOTO 4'S'II'H 3 TtTOt "TO 'ITOt 
TOtWT fTOroTOFTt TOTOTT'TOJnTO'fTOTO'TOTO't, TO»TTOTft'STTT WfTOfTOT, tJTtTO PkHmIkI TOTTTfTO ^ 3TTO31 TOrT'TO'TTO'TO, 
■TO 'toftTO 'toTO TO tTOtst 'TOf tikIo 7737 3t«7to DhI stTOt TO 'TOtot, 'TOrt "rittr tttTOiTOkI "4 fTOro fTOr "jit, fTOtfTOr ttkito 
Thm'^RiTOt TOTO 'TOTTTTT: 

■^TOITO^aTTOVTO'TOR'4'fTOTOITOTOTOTOTO'TOTO'^. TOfTORTR44'4'RTO fTOTOTO^ 'TOTOf •RTO ■fTOTT TOT37TTI 

(2) fTOTOTOTTOlffTO’3TO'TOTOTOTOT^-fTOWT(1)TOTOTTOTfTOTO'TTO'TOi'fTTORT3TTTO'TOr=T'TOTOfTO ■rrtTOtot 
TO 3tto*tH fO'ii 'TO ■rtrTO to ■TOfTOfTOiT 'TO aT^mr 7 t*’-ti 'fr fTOTOr 'TO rTOr ■ff 'fTO tott ■OTO 3tTOr TO ■rtoto -^'^4 TO arTOT totott ^<^4) 
TO TOR Mm 1 aiiy^ TO 3TIJRTT PtiRI 'JIIR.'II I 

■^ 'TOtr FKn TO ar^iTOr ■jTO 'fTO ■fTO TOTOTO artRU ■rTOTOt TO ; 

(■Ri) 'OTO affTOV TO iffTTR ■RT 'FTO ■RTRT ■RTTTTT %; FTtn 

( 73 ) RTO-31TTOif'4'53FfTORT'3TTm^ 3TRRTRWR'TO«73TOTO 3TR4'R^7TTOTf'4TOT^ TOrTrTO’^ 3TKn3T TTUR ■=RTWRT 
^ 3TrTO ■R^TtTOTO -aTRlRT ■RTtTOT ■4’ 77^ liFT TOtT ■!■ fTO RF ar^fTO 3TTRT7TT '^TT 'TOTO 'TOf ■RTRT 'W t 'fTOrTO 

RfTOTRTOTTOR TO-RTHtTO TTOrT TORT RTI 


1323 GI/2002—2 
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(3) (T5F) arffepfTffr 38’^' dl^Ran 'spT r'Srol(;iI 

wf ^T!5rn'I arsp^T'f^^f srcT^fr =t)4'mff^'5Rtf4 '5^TT*T»4’^'T!vr’7 3nfqw6'^’TT 

atfhTT Tj;^ 3Tf*PTnfi‘ arewr i+i 4 ’niOti ■*?!«?'^i 

(TS) f^T^TRPT 33ST*?T 3T^ TP% ^3l‘4^ TT ^ Tl arfqfrf^ ^nnpft TTfTT 

STf^rNNI"'TT f*rfTTE 38 '=♦>1^ -st?! cni'^^I^ fcl'll i 

(4) ■^sryf ^ 3 T< 4 *^TT-'WPPT ( 3 ) %ai j,' 4 l<'J| f^FPTT'^mnt ■?T<’-n^ -hn iM'-J 

<;lqK~ ) H i J| arrw ^ f^ WTSlfwfi’'gjrNrct'S|^ H*-HM'j4°h^^^f^^IPTTt, 'fe'IT qii4,'ll I 

(s) ^1%^3Tftl^f)Kt3T'PTT^4«ll(l -arTt^^ TFRTT^ 

T[ TF% ■!I>T^ 3T(4^ Tj^%T STlfm % ■JfHOT fijTR?I'4'33S4^ ftrrt ^ 33^7TP^ WT 

f-| (^Piq q 22 ^ 'fi'ftf^PET % IRNPT%P 

^PPTT WtpTT 3T*1W ■#5Fn ■PT*P=TT '^, RPTT4 WT 'SfTt 3r^‘'-lT TTT f 3TT RPTT '^mpiT I 

30. TTJFftftr^' VPTTjHTr«IT^5^'?Tlf^Tf5rftm«r 

^ Ht" arRT^TTft aremr IT' il H'irn ■^' SIST^T TDEfflTEE "TT^T R f?ftFT '^t ^FT WT #11 3 Tstot TTT TRt^ f#fT 

mRt^ f#?rr #5?!/#^ aTf-Tm 3T=F V>W%^ '^repsTT f##! fei«tiW % ^#t FT#!! I 

31. ^ #5if ^ fTew «nft 

(1) 3#T^, # '#^#m, 1947*' f I 

(■jp) #zfr % ■sptwifM Ijfr 3rf!#m % 3T)!} ^ ff^ahK f. # f#Tr TJTJT *T 'TKFTT ^ TJPJI #Tf % f#* 
FTfT#? =fiT Tijt #rT arepit ■pp^Fi wm Tpn iftmr se^rtt 'ptc sp^sit stct^ 157 # 
TF^TT* 4^1 5l‘ll I 

(15) f#fr#*5T ?wf 3T«FIT 3TF^*rm#Tf'4Ff#lt%TW^*'## FT#!3F8rF 

31*4^ ^PRT, ## "ff 3jmj f#Tr ■3Tg#5 ^imr s#!## firq wf 

#7TT I 

(2) #^'^3T*F!n55Tr’^?miTT15Fr-4^TTmi#'^^##il7T “■sFFfw”PT'^3T'T1TF? 

f #1*4 '^' ft #14 M IFF W([_T#1 ^ w ■^Fftnrt T*?? TT5 31*^1 'TT FT TJ4PTFFT "4 ^t4 #011 

(3) ^5f#gr(tftpfi#fi-ppin^ tffstof! c#it -btotit mi# tt f#r% 3# J i rd ft ft # w^^-giroTift 

310'J^oi %ftiff %, T(#f # ■gTfUT # Ti^Tf#%FTOlTF7n%i## %, pi 4-Jif-P F Rkt 3i>tit 3rTON miin % 5 f#pT 

■^1 

32. ^frnpT#iT 

(1) tfr arfawit 3 Ts!M Fpftim um vifmm # # 3f^#f % farfr rsqf^, Tfftft to Tffvoorr w 

#51 Tf‘TpfpT #1 #T I 

(2) ■3#^-ft Pi 4 4 (1 ) -^3## #’PFm 3TgTT To' l #0 PTPO # fP ^4# P IPiK 

#, TF^ TFFTT '4T f F7 TT #ft FT Fift # ^nroNrOT FFf #011 

33. 'if'V 3Hftt<TiKl 3T®W Fnf^pf)' # ■M*-Hh '^' FTpfsnT 

(1 ) FTl^ Ft 3#F#t 'FFFT FThnfr F3FT ITlfsPFRt # T#t ^ ftOT 5# HUHHisf 777 ftFi? arMFO #ft0T #t 
F#7I FT F# WFFF FtfiFiTT F# FTOT FI 3TFT FHH * FI ^ ftlFt 3PF 3TfFFI7Tt 31FFT FFTFltt ^ 7PFTF * FT## 1## 
FFT FT TTFiTT 3F#5fO FTF ■#’#TT : 

Fpg FF TF ftfOFF ftrit FT FF *■ tF### FT TTFJFFt FtFT I 

(FI) STPFF# 3TFFT FI#nft FT ■^FI % 3PF ## 1 # 3TFFT F#Flft Fit ##T#F FT FF# #0 ^ STFFT FT 

FT f#? ’’FftlT * f l<r1 irT *' i^FI Fit 'ftFITt TSl'S FT# FT1% F^FTF F 3TT#ftTF FFTFT FF F PoF I 'FTt FFYfftItFI 
FIT ftoi^ 3(1^1 Mil; aftr 


(TF) fFI srftFirfTFT 'FFFT F^FiPtfI % FF ^ 3 TT##T FTFTTF FFT FIF ^TF FTFT FTFiTT #tFTT FPFTI 
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■‘TTOI ^ TFJTTJf ; aTOTSHT^ 

(2) (^) irr ar*™3T^<4 t^ 

% SKI '3^ r®(Sl^ ^ % Tny, TTJTT ^ ‘SfTt^'T -id I 

(73) '‘rrarf^TWr 37®77^j^f;4^f5CTt^^^ 3T'37^T7^4^7pTT?TO7P^ fjrrpfr’RWqTT^fTRTTT 

■sfT^ arf'Twr 3Tsp!TT TiFrhnfr ^ ^ tj^ ^^nr i 

34. 3T^*n^ 

H) 37ftRiHT 37*77^1 ■^TRWr 37#3 3Tt)% TTOftJTT HIHHl % ^rf^ STR^ firm ^ ^7^ % fimr fq^ft 

3tffi®tii<l rpt; ■(.I'Ji^ffisti ttt 3Rq Mip-O U'HF? 'id .s"i'7K'.'n 3TR m ifi .=fiqn y'lin I 

35. 

^ »fi 3Tf''-7^;m 37Kfm '+4 t7i<i -R'Am ijnfi-jwr '^tfi aunfii ^ fism f^TRt fir "STthk ^ ■qft ■^ % fmn wmf 
fi( fi=rf''7 TRifi 77T w: mr -m 3 t^ h'uf.'ji rirrfi % infirm ■=7n mr 1 ^ 13 ; ’^eto wfi^+iK 

mfi mr mFfi Rmr I 
36 . 7 n«??> m i [^ 

mfi'-TmRT — 

(^) filmfsfrfir ftTarfi' fw^wp^ miTfr^-rT, i^ii (jrj) -qj 37^ -TOqfTT^i-TTr 

f'll'J T'+jHI '*fi =t-il';j'1 mr 'i\^. MK'I'I '^fijIT; 

(73) 'aT^pfi 7 ^^ % firmr ■fifjTTT TTTq^frfim, 371377 377737 37=7 ^ 37777 fi" 3^ 7^ 3^7 mf 777377737 <n<d 11137^377^ 

■mrfi^qi % -crirT^ fmfi ^iTfi m im 33 , 37(33 37337 37=3 3 mRi 33 fiTmfi TTTP P ■^^373 3 7 fi; 

(3 ) ■Ml^'Jir-ltb 731777 37 37337 33. 377377 37337 37^3 3m3f‘ 3n 4H3l'l 373 3^777; 

(77 ) 3^ 3fi 777373 fit f3737 '3T337fw 3337 37 ■33ffi‘’-73 777371 

f3'^*f>7“7 : 

■^f33T7 37 33733 %f37n ' ‘ Wmsiffi3:WT73’’ fi ^ 3T W3 37 3f7777 (fin3% 337^3 3m3, 377?'^7 33 wfif % fmn, 
37^73733 37777 3^fiR3373f 33 ifid7737%33fif 3773733377%33 3753% 3T3t, 377 .3^7 73777, fitT) atfi^tim t 37Ft 373733 
373 'MJIflU 377% 3337 3=337 3377 377 337777 77 37 753 3^ 3773 377 3TT3fT7 Tfi 37737 f I 

37. 3^3 oWltH 

3fi^ 37(33773 717337 3vifi3T7f 3773 ■’33 37 f^TTt 3%37 37 373 3ft=7 3371"^ 377 377^ 3^33 mffi 37^73 I 

fHV^l3)7«l : 

^ f3fiT33 37 3'7t7iT'7 37 fimt "3T3 dmtS'7'’ fif 373(« 3337 37373^77^3l«nl3 37i7,3 '33FR 7;ilfi7m f, Tft^ ; — 

(37) 3777ff737 ■’37t 3777 373 
( 73 ) 3t3 37^ 37T 373 3337 3^377 
(3) fiffit 7fiJ73 3'7gf37737 
( 3) otil^ 337333 771(7773 (373737, 3337 

( 3^) 377^ 337337(3 7?777tf737, 7fr(73737 3337 fit7-'3((73r37 Tfiq y^li) 33 37373 I 

38. Wllfk^i 

JP 37373 % ■'j437ff (3(W7f % 33h7F % (337, 337 3?l^ 3(7737777 3337 3)431(1 ^ (3(W7( 377 333733 377371 3^'-T3T 
3337, 3^97337 3337 (3(^3733 Tt^fm % 3337 ^'37 % fiTrm % (rtt 717(3377 17337 ^337 3-j,r;vi( % 77(3^37 37r4 37737 f 3'-i73r 
3-^^1134 33 377 377^ 37773 t 37337 37^377 37 (3737 3774 % (rtt mfit fil, #3 m 37^ Vllf-^im fi' 4 fEfrfit TT 37 fliLTqi '^ 7(337 7,771 tr,i 
T7371 
7. 

( 37 ') 'Brt% 3«6 : 

(1 ) ( 3 ^ 37737 ; 

(2) 337337(^3 37TtfiTi 333 mfijTTI 7737TJg^ ; 

( 3 ) 337=3(3 7737 77337 , 
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fP.'^RT III—Sfc. 4 J 


(1 } 'Tf 3TTf*feFTf%^'^ 3T«raT aT^; 3^3TIT1T ^ ^ WT 

( 2 ) IITHT trr -q^ STe?^ TF^-3PT ^fllHIH ; 

( 3 ) ; 

(4) : 

(5) T^l 

PiHftinafl ^ 3Tf ftPi-'-iM aref •^‘ ■^' wf qm wtt : 

(1) ■pFFrl arffemfl ^ 3Fr q^ qr Pf^f^w ^ Tnff aitjHU, f^«4ff^f^MT%T'^qTqffwRRTqq^T 

T% % ■'Jim ^ arRiqi ^ ifrqi #iT; 

(2) ^WTTftKT qiT ■'JiT% ■^’ ar^iM ■pt^ aqtiR ■qr ■few 3?fNqq7T % ■^33 qil ■jm-^wq ■^' T^wmt*4 t ■jfer ■anqi; 

(3) fe?ft arfq^nft ■^ atunr arqqr ■qi; fejfe fewr fe ■fei^ qrr ■^ ■^rmr t, wihnh qip4qn: ajewr 
■jitwf^T q ^Hi, qr^ ■qjfe R^q ■^ ■f^wr fei^ Jirt ^ qq^ ■fewJi Rnj, ajl arqKq qrqr 'Jihj ; 

(4) qi^Fqft % qifim ststit srgwRf^ Tifewaif ^ Pq-eiKmlHi ii fe tf qir^ ^ qimf % %Rt 
arftffirfl qit w^Fqfq qit ^feqr arqqr ■j^Pin qiWT; 

(5) aqjfu, ila ■qr wwqqiqwqiq■^ qii4qRfe^l srftjqiRtqq■qim^fqqr^ Osqr■qq t wqrwfq■fe h< 1 wq 
% wq, <3^ ati <jiqa< Os qi qqarqRq WT^fT 'jiih ■rt■ qq w HS'ii^l^'h qijwft ■^ qrt arrqrw ^ aTFrqfqq■^; 

(6) feRflarfeqii^^sRT, ■qftfew^^^Oif'qi^Tj^'R'qftqfwtftqfe^jRTqqTaTn^^’ aR^O pq^feiqO^wffw^^'qfTffwqfq 
■^ feqiqqi Ph^hI' ■rt an^’ % ar^wr ■qrfe fes^ "Or ■rtt; t 

(7) ajfeqiRt"qf^ w sttw tqtq^fe■'jiq■wrqqq-wwrfq; 

(8) a^jqiRtfer’^qvlRqTfe : 

(W) feiRt Rft(;i'qT^qm%3fe>in%3qqTwaTR4n{^-^-fqy!«i fWt arf^JWtfelqRawRlfe RRimn^^wOw, 
feqfe Riy, aO ■fq^qq feqi qqr qr ■qr ■qRqfl ro^fei qit Tnff fe ar^RR iqR^ qpfe; 

(■qf) ■ffeRl ■Rfe^ ■qrfe arqfer "fq^qq ■feiRl arfeqiRl "fet, "SR ■qfeqr^qrqiwfet'wif fe ar^^TR; 

(q) Tsql fe RFT fe ■qq ■R : 

qr^ ■qft ^R ffefeqq fe-iTW 1 fe qq ■(Tw (1) ^ (31 "O'fefefee fe# ^ fet iqqfe q;T qRTTR t, ■Rfefeq arfeqiT^ 
■qil "qRfe ■^fel fe feft ■ffefeq '0 Tjffeq fe^ ■wrO afe ■a^ 1 5 ■fefl ■qO 'fefqfife arqfeqi arfefe arqqr 0,# ■q# ^ arqfq ■# ■r^tr 
wffefiRt q'5j< ■qfe, fe aRqr RWR 'qiT ■ffefeq ■qqrq RRjq rrO ■qii aww fen jiiR'ii afir arffejiRt gKi ■sr^ ■fe^ ■rr rwr qqpr t 
■ qfR fei^ ■#, ■# ajf^^ HiRn ■qi# ■q^fe rwr ajfeqirpl ^rt ■fewr ■feqi ■wfeir 1 

qr^ "RF fe qiT fel^ ■q# ■*TW qiqfe qii fet^ afefe 3R RifTR afeqqiRt fe ■jRqrw: fe "RTR fefeq fe'feiT ■wrrt feU 

RiRan "qiqaTRtq ■qq arfeqiTfl'qO ftm, qiO fe qrq fei^ 3 t#7I hiRci feqr■anRqr afe■feq 0# ■# 'jiir'D ■ffeRfe fe <rRfe ■qw 
aferq arqqr arRfqf qiT TSTTR ■qqR afe ajqqr ■qqrq 'qr# fe Rir ■qqfe arqRq # 1 

qR^RF # fe qit^ ■feqr qRi% fet aqqRqqiqT ■q# f ■qfq ; 

(1) ■^ RTR#’ "O' ■qft ■qiqrqR ■(#?; # "wfi ■!■, ■fw fq<R)iRq arqqr qrafer# qq tw ’ctr# qq Ffei "q# ■rsftt t; aftr 

(2) feqi-0arfenOfelqqmqFTart■felferqTRf■feqrfffe#3^■qv(;iqKafh:-0:^1 wri'^r fe■(#?#■qfefeRft 

fe I ■qqr fe ^ afej 


( 3 ) arfeqqfefe 3HjqflqimqFTafeqtfeRfeaTqfe37Rfe'arqfefeqfetqfewfe RfeqiR qRfeqTtl 






['Tinill'-’^3ni5 4] MTOi Trarrsi; 13 

E 

(=p) 

(i) 

(ii) r®lt>^ yfjfi'jd R'^l4 =t>3'ii; 

(iii) 6 ■R^'^ 3T^Tf^ 31^^’jft; ^ WIT I 

(^) 

(i) ^JpfHT; 

(ii) ( '^f.Ei^'l) ■^Tt% Tea’ll; 

(iii) ^ ^ ill'll; 

(iv) ^'RTiT^ ■^' ^^l^TRRT'l arf^RnTR tTRI t TT) 2 ^ arf'WTR STtrfT^ W 

(v) 'itol'm'il ^ ^f8('>'-t % ilJl'Ik^ r^lH, 4 i 41'H'11 R??) mil'll; 

(vi) ; 

■fe ^SiRX fqpir(i'*i “fit^ MRI^ oBI "fil^ 3W(?t TTiiJR 'SrrfyttiRl % % ■W'’i 'fefeu R^'Ml ^IIQUI sflT 

iJ.'RI 4il^ R^PtSlfl ^HlilR ^ti^'^Iit '5^ R;U 411^)% (i(H| MlTifl R?! fc+i^-ll 'SlllJ^Ml a-iTT Jli'^ i(^ f^^T1%’RTiT 3ll<IM 

3T*T^?T STTTTRt Ta’^^SR sf)^ <H'3'1l ttii") %) iMi* RrIri Si'iTHi 3^ : 

“RF Mr Sfrirt 3TT^5^T3RIT Rc3 %, 'iR; 

(i) 'HIRh) '^rf^ 4h<I*lR frr^ 'R) ijt 'jITcII %, 'Miallfl'fl ^''S el'lrt "W '5Tli;i 3?1 T,<3t1l %; 

( U) ’4'^ '+i4'^-(l<l “Ft *101331 Rtfer 'jjld (VRI ■§ "3^ ‘!t'T;i'rJl< 33t3 !t)T(Wl'l. % fetj % ■J^f^ 

■^f ^TpiFt; 3^3 

(iii) '+4''“1 k 3 'SR^TtO ^iT?'! WFsft Rtfey % 93R% '^' iWTT fit I 

39. TrRB <n TIFT arfVjrqm 

fi^f^lR 38^33^W3Tf’!Ft3TflTR^Wft'gt3T^3TO^3mTt ; 

(^) ^ ^ 31*^ 3R»-3K R3 33*^ ^iHrI ^3 ’^mr 'aiTRT t, ^ 3T»-1^ ^ '=RTRTm -A' fes 

Tt'RTi:'^ ; 

(33) 3rT^ 33f3i«l)l'0 33*3^ “h4'^Kl '311 a3T’33lP'T3> 331^3 '4 oImI '3F3TRT '1*11 il'; 33'’-13?I 
(TT) -iTO a3fti:^33»3^Fi?R+^ WC'^'TRlt;33»^ 

(13} fViTrll 33^ itiK'M 4*31) ■H**l4i ^FiRI aiw^q^in.of) y^- 33P3^ 

(1?) 41?! fl^pFTR 38 aici'io mIIf-wI '®BI MItoH ^F3RT ■K3^?ll3RT ®TI ; 

M<-5, f'^r'i^m 38 '3il ar^W '“FT aiRir'll'i RFhi '^TT RtiOi % 4ia^ 7t^'Rp i)^J-|| cFi*) % 'JfFT’Fl ’Ril IrRllsfO "4 sfrc '*33^ 

33*T^ RfH ilai vnlOi % I 

40. '% Rh'<, TlPW 3BT 

38 % atrpf^ ^JTTST aik ^rjSF'-n ^ '?Tft?T arRm 33lt?r ^ W^PT, 3T!iTR 3Tf«TOT3r WT Rprfl arf^TORl '311, ^ 433 
33fl3’31T^'^l''TftM'|fin33%f^3r5yftF3iT^'5n3t'p^TT^f afk 'SF^huKl % 'RTR^ 'R f4l3Tl aiftT^Iirfl '311 'STs^-'-jlf^ra ^ wl t ; 

R3ig,'RF 1^339333 431^333331, am "4 uim mitfjm 33=q3tw3Taff 33 ^rrfH^f-pr -33 mr, 33f'3^3irf33Tf 33%3 t_ 

'^''P '4 <!hl4tii Ruti) a3fV*W'0 'ipl 'Film Ripr) % 1 

41. 3313TF«I Wn 


^ fsTPi-iRi' 4i ■arfM?! 1%3fr'm %i ritt MT. 3rR; Mm % ti aif'-iWl atm im Mmifl atk tm ^ i k ^i d fWl 
■'mr 'k fifiRftio ^ k aifltJwi f ■flk ■fmc 3Tg?n33M3i^piM^ ■5n3pR 'rH ^tpH aik aT'iRKrt ■kl tpi ■?! M tiM afk 
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^ ^ ^ 3 ^ w'jri rrrtf % ^', srt^iw w ^ Ep 

3Tltr^fR7TrriTT=?‘#i4 cfTWR^ ^TR 

Wtor 40 %7 sRFfTr ^nra rtt Tif^ 3 % Rf?fRrr, atf^ ^ wtr ^rfR^^nfr % Rfff a tttt i 

42. Vfip^ 

'^, fTRMTO'^^^RHr^'JfEt'STFf'Wa^TtRTWRT'^JmTT^fsfTR^ 3Tfwfr SIRRT 

(i ) ^ RK 3TRIY VETIRT ^TFR t 3?ftRprrr 'flRRl '^rHrT 3Rf77nm 'JTTfRTRT Tmj t iRRRr 'flTTOf^RE 

RRjran: ■fert 3%RRmn^'?Rf^R^'R?rTRnfn''RR arf^wr 

STRRT RRf^ f,'SfTKTRr 3TKir^ ^ TRI A, 3TT^ RR'3Tra1^ ^RRTWRR ^ 'fr. 

anfpqf ^ fairer ^JITR Rct^RTT 'fflRTn 3TRRT bTR tRT FsPTR^ RW4W b^^Rl'T'l RT, 

(ii) ■Rftf ^jrh? "sst fHi^ RT fsTRR "SfR^ % rtt:, RfitR? 'snftwm t % brftjcprfr bTf-Rn ■sprmfr ^ f^rrx 

'SR^'smRRR^WRTRRTT'SRmf, RT RtTRicn bTRlW a^RRTTR 3T^7Tf»REmRR^ 3 ?WT»t^T{^R 
■^’Rnrq-RRRTATfT^l^, TrR^%ftTO.^3TrErfRiTT 3TfR5iTRT ibTRRT ‘TjHfUt % ftTJJ 



(iii) 


(iv) 


Rf!?%RftR’Wl4rm STHET 3^<4RT see ETfRRR^, ^if^ iTREfnE, TPT RRA % ■RRT, RiiETTnfWTT 

^ TFT t ERffeT WRirt % fmz bT^WRf^w iftjpqi -gTRR wfr ^RiffTP. TR fsrEm % bERhr ^ 

f^HFrEr tr tmOo ^ %Tfn Rrf^ifli srriin sif ErfAtT f^iRi ^4f'n re riAi re ETREft % i 

REEf brfRRil'd STETT n.ET'd ElftRild Rit RiEII 3TR RE fTEti R^ER RTfRRild RRRft 5]R % fjrn %t^eR 
ETrfAffl SERW ^ d^RT RRT -STECtE '3TRRT bild'R T ) RIRlfRi RlREfl '^, HTTR % f?TE FtETT FRiRi RE HRfll 
r<ff-TRR 38 % 3TEiE ERRT EES(T) EEETi REE i cERTR EtH RT^ EEE 3TRRT EW--(‘f) t^t RE^iEl SERET 
RTF T[R RT ftPRR RR% % RTE RSTR RlfRREd fTjfR REE I 


TR<^Wr<»T : 


R^nt3#4RrrdaTRRTsE^REfr yrz rerFre^rfeRF tm rIrrr%E^ rqKF rrrrstMerr, 1988 «(roi3,i4,i5 3% 

16 RftRTfEE bEEIlfRRrRIETRH RE RiM t 3TRRT RRtRIR % f?EE 3TRRr 'STC RR RE4 fw t 31RRI 3TjfRTT 

3TRRrytg? ^CT R3E4^?TfRR^'RER^f^31RRT?rfRR^RER^R^feRltl 

43. W^Pj tRHRTXfNR 


RER ^ RRFrTR ilj, SlfRRTd 3?RRT ReErI^ R'ER RifRREfF RE REfTfil % ftTE RREF Rif ^str^TRI RTTf RlW I 

44. % RE? 3T3VIR#IRr RirfRT^ 

(i) rFFhF 'bTfV^Tff ■RRRT REfRlff Rlt RiRIRK % -SElW'd fRRfRRIRfR ’§' f^EfT^ S^ERRIHeT RiF 'STT^ RTRT RR ^ %' '-id 

^RRIRRTRTRR^RROTRTRR^RRRdf arfER IWfRif RIFFe EF% RR7 


f ^ r ?l'gTRF^^1^d''RTRrREtFEldTE fR^ f ^ grfRRETF 34RRI RI+RTTf arfRRfiFni R^ ETFFiR ^ ■'ERfR % ffEE; ErERF fpTRI R% 
% RTR R^ ^ I 


(ii) srfRREFFarRRTRI^RTfFfinR^tRRIS 3T^?ERflR1RRFRTtlET»1RdR|t 3EfRRf%RdlEfraRFF'dRT’d'REFRTRT 
eeTRTRT^ ST^RERfERIREtRl^ "RTRlffT^-t^ f^RE^df RI’RR ER1F^ ReFrT^ RRER REF REEF t sFfTRRRi: StFeR 3E^ 
RiFFe R^ REET t I RRF^ arfRREfF a4RRT RI^REFF 3TfRRF% ReF ETRIE % R1E ^ aiWaTRRT R% 3IEE REF rFFtE I ReFrT^ % 
^^affr SEFFr 3E^'%RlFFEfl% ER1 RE i^RtF^TjFFtEER ^I'aRETR RiFFeti ^ IRTEK R^ ^ FtfRIR ^ ^ ^ ^ 
ER13T?RER%1 


VfRfF'fi'IRJ : 


Fr^FriF^rret ^ siFt rretr % RRiiftRRRr ■HIRER FtRi Fr^ iRiR, st^^erF^ reFriteF % ^ eF^ a^R wr 
■etF^jeetF Em arFFm an^ "^fi ■etFFe liF^ eri FFri Fee "EEd ■RTfrri i tri^‘ "re -ritF rrrt urfF^REfF sFfFm ®n^ % 

#EI 




[WITT—1301^4] 




i_^ 

45. Pl<ri*<4 

arfVffrtt 3TS1^ ^ Msrsfnft w PiM'f^fl ftPTT ^ TTOIT 11 3TRRT 

^ 3Tg^7K ^ -. 

1. aiPwnft % ■4'— 

(^) \<M '^TPT 

(i) Tft^ WW "3^ ■'^'^TR 1/3 3Tf^4Wff '®t)t Tnfto ^ Wr‘'-TT RT^'311^ 

UW^^I 

(ii) 4(i<; : — 

('^) "SRI 3R ^ 'Jlicfl 3TT''^ '^Cll '!^iT 1/2 ’’^ 33^1''^)I■0 f'i'rl^'l ^i^«( ''H(!'r^ 

^T?1 eiTI 

(l3r) ■nf^ 'iii'^ f^'-Tl «iifjl ii j1"<-fl SW cpt'flitfl ^ fit nl'i Irt^'• p "^IR 1/3 Sffhi'PlR^R’*T?t "^W 

31^V511T1/2 I 

(■W) 

f3<^'M'l 3RfV%^ til-'S'Hi/ Hp'ii^ 'Htii 3*Tr 3T^ 'rF ^ni ''IT '^<Hi ^sc's 

i"^) 3^1 '<3('JS (1) 311t (ii) '^' (*((^^'3 siflT R1TJ ''T^t ''IT 5 *h1 'rF ■srf^RiTfT’Tt '’TT fii'^ iFl TT m'ii'hi 

WRI 

2. % rri^ ■^'— 

*t« ^04 

(i) ft<HM^'^'TFj^#TR?rr^3Tr'tJR^F7R''W1/3'3it <ih4^l(l PHN-liH^'TTIT^ 1^ TR RRlt'^TTRferft ^ 
WT^^I 

(ii) 3T^^T% Rl'F— 

(■^) 5KI ■f^'MF[NT’R'^'^'Jiicil ■f'^'3^'Jpl'^33^ 1/2 ''sft'^*-l’'-iiO F-Kri'MinKl<a H?ic^ 

I^T^ STfl 

{-m) •R!F'TT^%'T?RT^T^%^-qfrrfqMT^'3^ =t)4’-iKl 3i«>.iR3Ti%1%Tfr¥fiTf¥ti('iif) %^nT'ir^ 

CT) ''JTFT 'iil’^ '>ii?0 y'4*Hl 5KI 'iii<fl 3flT3aK1 'f'R FhHi 4 TT H^’=rt f^ =+)*F'=Ik 1 “'IT y'n';*ii 3 

'smr, ■^■Q:#'TF'SFFft^ri ■'rFF^nfR^iTr^ ■rtM »fF'^'4’ 

sfrr •iH ?ici^ ’^', 'Jl’M ''SIT'T'^' ^<1 'hH’qiO SI^-RT '^I^FrTtF ^ F^*h1 m FiI Fi F'T 'HiK'-'l 'l^ '^, ^'4 '^IR 
■^tR I 

CST) 

H5'II5 ’RT3RT'>rF ^'FfR^, -^FTR'TT’tlTT'f^ 

Tgr^ ■^^'TTJT^ (i) 3itT (11) (■*?/) '^^ fqF'iF'i'v ;% wj^'^riF 'tt arRRT'^rfF''T'i % '+i4Miri^iF 'ttrr i^rf 'tt 
in'II'HI 'Jliy.'ll I 'TTR ■RT? 'JlftlRITF'R^rtFsnrFTR TRi' ■'J5TTTT 'H% 'JRTR '^rTR '^rR ■'TIT ''TR '3R 'RTT''JR 

(R) ■'Tf fTT 3TT?R '■il'l'J||-''R '3^ ■SHd'R '^ITT 't' F^ ^ F^FTTF 3RT Tt'JflK, ■^tRRr RT ■R'TOFT ■^' 3^1 
WTT'f' I 

TTR ’TF afFr ■% rFF; Pim'-=r tFt 3Rfq^"^iTR 'TTiRnfF strF ^prf^qF'Ffli ■'irt 'ttr ^ 

■'FTT'Ft '3<H'tFl 'biqiFl'^Fti ■'rfF ni-Oig ■^'3^ =1)1^ 'J'JIKI iRT -Ifl Ft'-HI 'Jliy/ll I 

46. p4M*n VF aih ^F«re-^PT fty q u i 

■ReR infFRlft, T^F"?RI^ fRR ■^TT 31T?R -BR T1W f F^ arf^RUTF "^IT <+14^111 ■g'STTTT 11% sFr 3T1 3Rfq, F^RT^T 

w F'lirif^i '’TT, F^ 'tFirF^rF, F^Irrt %fcm, yi'<i F^ri fFti, % iTn aRT'jfiT ^‘1(111 F*h'Hi 'Illy'II ■'Tr3^ aftr F^'*iFf 

Tm ■riF^rttt sTRiiiT F^ "iiF 311^ ■'uifF ■=ifF Ptrt ^sn^nr F^rR7 -r^ir iff^rarr ^ ■erFritF ^ '^'^r ■g'uirr ^1% 

'miT'SR%'^F^'^RT#IT'q^l 3TT 3RF^ F'JIH^ ^TH 31F»RW RT F3RRT«iF3 i, Rit ■JT8R 'TTF^RTTT F^Tt^T F^, 

■RFRyi^-R^ 3RF^RT-3Rqs’TT'^TR'£f ttRIRmRIRFF 3^'^'3 iF'FF R/giR ^rtFFrt'rtt'^ I 
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[Part lU—S ec. 4] 

47. ^ arftwR 

(i) 3TRHct)i(l '3^ Mii-d foti'nl STT^TT% fq<>41 snlcl 3Tf*TOR cl'il 3 '(h 4) i%3t 

siPi'^tiK'd IfHifqn ■f I 'iikI Rti41 3TT^ % SihIn ■siftTOT I 

(ii} f^RT % f4<i.f* STiRt ^ii! ^ 3^7^ TIH1 ^ fliOo 45 f^i % ‘•tFr fqPi'nM 48 "4 ’^WcT -SEftHRl 
% Rm 3T%T 51^53 ^ 3141 hR| ^nfwrt sfR 3Tf«lHHI4; 6 37^ 34'-4 ,oW 

3TT^-311^ asW I 

48. apft^ inf^RPT^ 


3TftH : 

(i) ■sfri %w^^TTXTft-aiFr-^n Pi^vi^)')'-sift41^^Eiw■RTtoulii 

(ii) 'nils'll 'iipi < 41 ^ 3 Rt srfiiohul '!' I 

49. arftw ^ 3I^WT 


T? ^ hiciH 'PliRr 'Jink'll : 

('^) RriRan '4 4l‘Il 3fR'4¥ tRT '•IFTT '4' 'JiiM.'H 3^R 3iiiq^;qof) Sfl^i-ssR 

#ftl 

(4J) ■fF[4'4T4tRF7<TT^fRRT^ 3lhWR wfriiFft3eiT'f3r44'I 

(R) 4173 fsiftrs^se I 

('R) “hIVi'IiI ■(fiM 3^ 3^ 'Jim'f) I 


■31®*?!*! V 0 

sftr 

50. 

■ 53 fsrf^^TRf % Yra^lFTl %34Wttft3'^33 altr 3% f^RTT STT’H'tiKl RI 311 ^ 3fR Hr4=f> ^414 

% affiRT iRRf firro 3?! 3^Ri trfr^ ^ %i3 ^ 3 ^ -^ % ffrn; ^ #1 1 

51. ^RTlf^ ^ 

( 1 ) ^ ftRft 3TRl3iK^ 31 RRf^TTl 4RTTRT ^ t %33 sfk 33 5iR^'J3 #TT TRTRT1!^ WJTTTI 

(li) ^3ft^^1^37ftf34fl'3T3R|'3Rt%TOt43 3T (TRhs^r^alk'Rt^RTIRT 

I 

(iii) «t>4vJKl%^iTTR^'4' rilM4ri A'll'il^ld 3n^t,'flVl 3%% 3TT7^ 1^TRTTRT 

'll! 44 I 

52. 

[ 31 41 ■^33313 4’"33 4ni*HH % 3^37 t3«u| '3 '^3133 yr4«^ 3T3f3 % ''JTT 41^ 3T ^33^ffe’'TF j^'TT (jl'H : 

3T^ R?" ariV^iTTl 3T '^4'eilfl ^ 3T3Tf33f7 % 3313 34 33 3314 371 3 fHt 3RT3r 371 433^1^ 

3Wft3 343T 31^ 33 43 11 


3TS3T3 VI 

3ik 3iFf inpr 3 »t rpt 

53. ^ S(*t>li 

33 W4331 % 3T33T3f % aiR#T aiflT37Tfl 3T 37^31^ l3Rfl3l^ 33714 37l 3T3 3l3T ; — 

(37) 3337143^^^ 

(43) f3?t3Tf337T4 
(3) 3 I 3 T 4 I 



['HFTIII—■’5r^4] MTOT Tram : 17 

(■T) STOT^lTr’I 

C^) 3?tT 

(^) 

54. mjT ■^VT% ^ ififlw Tim inPiwiO 

^ ^ TlfaRW TiajrT aifV^Trt tIW I 

55. ^ ■»nT 'HU arPwn^ ■qi ^ a^TTO '(fit-^ifiRj 

(1) Srf^ahK % r^T'Tt Hfel Rn<HI ‘aiT % I aio^ '^7^1 aiPiqlijtii pVf) Tit fVi+l1 ’ft SJ^tin, ^ H-ll 

“n<,^ '^\ r^'^*hi^i®hi< Tf^iFT blif^oMil % FTO y<fe!T ^ I 

( 2 ) '^NF) 5k 1 dfVfl 'F’T^ 'air^’FT ^<.^1 FTFTi SlftroiTTFTFFtFTTTFTlTT^TF Flftl^hiTl 5 kI FTt 4 FTFTFTT'^^FTTFT'anTTFTFT 

t : 

FT^ FC P+i 'hRt <Hh<i srftrFiTff ftFfHtTTT'* nFT% Ft FF 3TF^ S^tT 3TF^ 'FfTFTT^TTFT^ &Kl ^T^TTFTF 
% 'IFTTT ftiTJI ’Ftr FTTTTfFFT TTT^ FTt FT% FTT 'FTF 'PtFT I 

56. ^ ^ FTTO 3n^ -FT FTT^ -FIT 

FT 'FFT arfFFTrft 'FT 'FT^FTTI, 'aiF FF) 1%iFFTtF 3FFFT Fil^ STJ^TTF 'JIkI 'fFiFT "FFT Tft, -i^l TFTF 'FT FT 
■FTFTT 3TTT37TT'FFT FF ^ F "^FTF FT I 

57. PiOTF4l«ft4 3Tf%PFn!t FT F.^FU't % ^ FftFTT*f -Flff 

fFFFFTFtF 3TfF=t)|{i 'FT 'FfNtTTT FtI 'FTt^ FFT 'F>T 'Fi><‘i1 1 

58. anapftF^ Tg^ 

(1) arfFFTTft FI 'Fi^Fk! T3;F) 21,7^"Si ■^‘ ■^ FfTM^^T^' 'FT 12 FF^f "ftlFF F5t STIFt'^FFi ^ ^ TTFTFT t : 

FT^ FF FFT FR '4' 'FK l^'i STfFFT FIT SFFiftFFI Hfl 'an FFlFt't'; ^ftT 

FT^ 'FF afrr f% % ftf ■stffittt ft^ s^It TfFFrrt 'FiI '?Tt 'f^ ait^ anoTtr 'f^ fr '^' 

3TfFFT^amTI 

(,2) %Ft FfFFirft-FT FP^FlftFitFTWt^FFF FF%T?R1F311FifW=P 3TFFn71 ^^F'?!t"P'F^^FT'3^% 

FRT^trnrt TTinftFFltFT^THFIJMirnF. 3TTFRFTTFl°fITF'#tl 

(3) (FI) 3TfFFITft%'FTFT^^'f^^#«<F^'^*FF^'5HI Fpl’^-F^ dHIF^FFi 3Rn^ RT^Tf ^sflFlft^'FT^tFT 
'h 1^ 'Jil'S Ft 'fli'i'fl I 

(TF) 'FFtFlft'^FlRnF faRt F^ •^' CTFi glTI Fg"! TFt F^' ^ f F lR F FT ^gt Fit FFtFT ^tFF FT'Ft FI ^ H RF rtfiT 

fFIFT'an FFuTT'S' I 'FP' 'FtFlft T^^gl 'fFfFFF 60 "F" fF^iRd FTF FtFlR rIhiSTTST ftTftFF "ptFt I 

(4) THIFiRrF ^F^FF FF-fFRFH (3)(FI) 'F FFt fTFiRtT ^ rFRFH-62 % TJRrFtT fF^ SFFlfFFFI ^ 3fk 
fSrfFFF 63 % aRRhr 'FrjftT'F t TFfnfTFF IfRTT 3TF'FFIR "Fit'Fl RTF'F?ft TTt an TTFITTf I 

59. 

(FT) fFt^tI^-FT fhvl4TftTF.R'g^3rf%rFi^aiT#t : 

(1) 3rfFFIT^FTFi4-4T(l i^^-FT-FfT^ IT fiRl'Flf?nT3;'nFlR?F%fpRTF'F rFi^FirFFIR^FITFtFTjtFT ; 

% 3nT^V[ ttt: ^ % Tqror ^ R fR^tFTfFFIR ^# an R%Ft I 

( 2 ) 3TfFFITft 'FT 'FlFFlft 'fFRtt FT TTFF 3TF^ TJRt afrf^TTT 'fF^TFTfFFIR 'pft 'FS 'Fit F^TFR 'FFft 'RTTtFtfFFIR 

'FIT FTF ■ptFT I 

(3) tFi^FTfFFIR 'gjt FT FTT^ ■RlFn ■arRTFITft ^ ’Fit srafR % fniTT fR^RFFT.FT^ 'FIT P'FITIK 'ptFT 1 

(4) 31 ftRRFT, T989'FFI^180fp^'nFIFTt3R!TfF%f^iR^rFlfFFIR^3ftT1 amft, 1990240 mfFFI 
FFI'Fit rq^FirFFTR RfRfl Fit an TTFFTf % I 
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(■BT) ^ ■amr : 

(1) on4tiKl sKI ^ tciy. 'TO flElO ^ D.'n 'll? ''jH FilE fli<l<5l 

3T^%Tt I 

: 

■Tpg POT ft i ftr irm 3^ ktt Tfr -ctf FT tptftt 

^ TT'tifll I 

60. ^Innf) 

(1) "lit fsFTRft, 

"FT^Ft sflT 'Jcti!? % ’7*'-PT ’^' "llA -Sl^ft I 

(2 jC^) FT^ ^ ^% 3T7^^ *TTf ^ f?TTi 5/3 fipT^3^ ^ T^'^'31^ ^5T?TT^TnPTT ^F? 

T'f ^'Tl ftpTT[ ^ Tiyitfl Ph<H( "T^ 1^ I 

(TSr) ^fETrfi ■pFTE arftm^ ^ tWFTT^ ^<#T«j3 Tfr^ TTOT t ^ ^ ^ Tqm ^T^ ^ t, % 

srk ^tft-tt^ ^ TTrfhJT cnr ettt 5/3 ■Rrr ^ftt «tiT^ ■'^ft ar^jpfiT ^ 'Siiy.'fl i 

(3) ’^feTT3TftT^FTft^^4^r(r'5f^^^ T2PTI ^ TpgfpT Iw ^smTT t "qT /PTTiCTJl ■^' Tt ^TTift t TW 3H ^i^PST 
■RTF f^TTTp 3^ -ArI 'F3PTT ^T^hTT 1%^ ^ ^ 3TTf)t T^ 'T^ %r MF'r^ '^TTc^ ir^.ST HlF 3TT1 FTi R=n ''jM 

■RTF -E' 5/3 firT ^ F ^bTTTt ^ ^ «Ff[ .*JrfTR( ^JTTlTfft I 

(TT) -jTFt STferm RT 'Ff’^ITfr 3fft sr^RfwfTT tU 33 37^E 3/1 RtRlft ■^/ArFh<R ^ “^-'ftTFr" % 3^ 
■RTRT T!n t, aTncfr 'oTETtE ^/EfE/STi'fR % ijp?^ lEE F RtlE 'm?Tt 3R^ ^^EflTT rE STfWTPT 10 

% 3pJ!r#T“-?J3--ft«R" 3TRf«T % T!;<ft % 3T3RF^ iTFnR iq^ flF[T 3ITTpn : 

■Rjr■fe'«flRKl/Er?4ifi r'lMfJiFo'n ■?Frf % 3 t^*tI3'Ft^ RM*n tIcit% ^UiR Trf ^'^tt *T'=t)Rl't';— 

U) 3Tf»1Wr -m ^riE^TTfr ETRKt/Et^W?l ^ 3ft % T^PH W RTEE ^ Rl'TRrfWRI "RTPI ^ t!F 1 'RTSf irEn : 

srftwrE'TR'^TE^n^'^T^^'^nTT'FTTn^'^Ti^ 7iTtRI^'^J5rt/Ef5RRR'^^%'EFRT Rt RTR %"’T^’4'E ■'|Tl"'TftfRf^PTT 
•STTRI ^ 31^31% FT Wf -F 3 TTRTT t fF 3mit ^Eml/ E fg RT TH UTE E' ^ aT^’T FT P3T I 

(ii) ^FT Ff F 'fEH EErrct/E fs ^ icR ' PHqR l f h ct; -jrrw f ^?m3^ i 

(iiij #3TfFTitsnr^JTrfrfRfEiFiTmF3-R3-RTgir ftEt'F■EE nfT/RfeRRR^ofr^ truE f i 

(i\ ) TjjrFf'RHlfm FfFT'E'F^^F 3TTE%-F^ aTfwEFR/E^-^ :tTT?PT 33FTm-'R3 

■3353 FTR % Erti 33r TT33n t fr 3T3 3F F 3 TtE EtF 11 

■?q'«^T«l :— 

1. f3^f33'3ETTT^337 3Tf33nEF'3)4'3lE'EF'E'-3T^'T^'3E%f3Tn20 tERRERrMPd/Ef^R^T^FT-RTaf-^l-^ 
^ laoErTTPPTTf^RffWtT I 

2 . 3it TTREsT vrf^TRFt 31 RrErTIT FTT % % fFi, 20 fCR Ft '^tRIlVEfs^iTR FT F3 3pTT I 

61. FFTtilRF^ 

( 1 ) FfFTFt F fEftT Ft FFFTF ^ 331 'WFIF Flrpft3TlF-RTF Ft^ FFTF 3'jit attlTTRFF 

FRFt tEf aTFftr Ft FTR E' TTSEt p; PfFT mf^Flff 5KI FtRTlt ^ Ft F Vi tfEf ^ ‘Flf RTF FTF f I artEFTlt F fErItI FI 
■3^ FTE "FFt-FRTFTF FFfFtFTff r[ ^FfXiTT 90 ftlRFFRRE'RF^ RRF FrIf F'^ETR 360 IFtR aTf*TF fE RTrI : 

RTF| FF fF FTRFftrF ■RfrfP'rfiTFt E' F^TBr F aTJRtFT ^ tFRt 3 tFftt[ iqj fEritI F ^ 720 ftvT fI fFr 3F 
'ATITFITT ■RTjp ft RFRI t : 

RpgFF afrr fF arfRFTTt F fEritT FT '^TFlt MTRkI %RTRF ’E % F^fTt'^R 'R F'FF 3R 720 IfT %T FTT FRTRTTF 
^ Rap FT RFF E Ftt 3l^, Tpn STJRTFT 33 RRF, MtSirf 'Ftr R 3RF fFTn far^ ftTF F^t FtF I 
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(2) ^■Kf|'5PT4sr^^% 

■^Tq ^ 3n^t arot’^TW "4^ ■ew % I 

( 3) '3TOTOTW -sr^TtV ■^TTT M% ^ '1?1 If^T 'S^iK '®fiT '^^3T 3T^V 

arnripwg^ ^ % arf^rorit ■«fT «tiif-niTt % f=m^ wj: «Tf, w 1 h^ ^ ■^t^fim t % ar^tnr’T ^ sn^ftr ^ wit 
% 'ill'J, I 

62. 

3TfTWRt■*?! *^4'^Kt TSl^Tfi^, f'l'Ml.JlH, ^[tJ foti^l 3THl*tiRl ®ti‘^''(l(l %’54^^ "^T lS'4)'+T 

'^154 «t)T.4 "^TT 33% f^TTT ’^^Trj “b'sV^ 'RT^Wt % ’fen^T^^TT % ST^RTT Jld rH*ll W^, 1*3^19 STT^ifwpp 
TI«TT IrT^IM H'^<1 TTT RTOrfr % I 

63. Tfqfir^^^ 

(i ) yt^To ^<^3T % ■(f'9 *|K TTTR flofi 3fT*4fR "SITT'^'^dl ^•Rlhift % f^3TR% 3lCI'ln U+^ffl 4IC; 

3TT5[f^ ^ 33KT«n R'klTT % TW ^RT-^TlfR^ 11 ^ ^ ^ 

12 3Tf»3^ rrnt I 


111 ) y^In ^i^dl fViWl 3T^ y4hK ^^^dl %'TIT*! '^il-sl H'ti'Jii ^ f^T^ y^^Rl 'RT'’4 T^bRl 3T^ TJ^tiK 

^ TTR^ ^ ^’TITTift 3T^q % -Riq ^ Wwt f ^r^ fT W ? . ^ TJRP^ fWR f^^lRT W T^T I 

64. ^ 'WpnTH '^RI 

33f^*tiifl 'RT n?t ’’JT^ "RT dR^ ^'*ti '^Ri '^' R TF^ RT dR^il "Riff ^ftl-dRl .siIu"'ll I RTR^ RF rTc; 

^ TR^T Tlf^ ^ #tT ^ IIR 3TfTT^ 

f^r-f^TR 59%3R-WlRR (^)(4) % 33T^R#TT3f^fT!liTRTf«^'^'^; 

4<'^ 3TFt RF f'4' 4i4t)Kl iS|«ti ^ ^feji '^^liRiJti f4n)% lfl'3^ SKi R^n f^i^l'-lltR'^ii^ 3Ti?f’-j% ffi^ 

WTm59%'3R-'Wm (TF)(4) %T!ro^^Ta%^#ft; 

3Tf »|t ^ % -^Ttr ^ fsF WRT % TO3=T«KR ^TiTTr^ ^ "H^ t, ^ 'STT^ ^ 

^ 33T#r % f^ 3ik M% ^ 1 

65. 

arflji^iRt-RI ^ -frajc Ft Rii t Tijt aTtpft TRTFt % WinWT TFT t’’TF ^V ^ STR^ FR Rn 

^ RT y,WIFIR WT TF^ % T^hTF WR 33^% %RT ^ T7% I 

66. ^^T^mntvsflT-^nnRinfWT 

(i) STfir^uft"RT f^frr^ arqRT wiRK'’^f^'3TTSF'^W'^RFT^'5'.l'.Ht;(:iRTT^WT-^^ amR-^i 

(ii) 3Tftl*blO ■RI 'ib4-o|Kl filR fell RNR ■^■<^511 ^IfIT^ Rnli eA'll dR^h MflA RTT"^!!^ fcolR dRo^l ^<i;dl RTT arfriT ftf’d Ftm 1 

67. ^^hnsTi «raf^ 

( 1 ) srfVtliiD RT ohij'qiCl Tj_^ '®fK ’fil4ii!i''i 33 ^Tj% f^TTJ, Mly Pi'll flif^i i^F ; 

(■^) ^ '^IR'I 3TR^| RT; ^ Pl^r^n % IVlTI, Rtt RT; Tfr ^l4'jp'J| r4), 'RI 

(15) ^ ^■^TT RTT RF RT <sFi4cIF'4 m 33% I 

(2) ^I%FMT3RR^33i^fRfW-g^^#Tt ; 

{■^) 33fi3^^trTT^ti■^'-qnr%fF«raf ^ wn tw^tt■rtf fi^4T sifw^ uRiffKt, 3^tT 
( 35 ) i4)4'Ni<) %3331*43f RTFI % ■RlFRt Fit R'SRl Fit TjtFFvT 'T5; IdRi 33 aifTIFTFit 33FfR I 
( 3 ) Fii 4R5'R RRR 3fft 3TFft4 % 3?tTTF aiftl^tilil RI oh4RHl RTT ■qj ’jnR 3'-RPi irq; 3 linl % 33^JRR, Fit 'Rt FIR Ft, FflTFfliRRT 
^FilRTFI^l 

(4) srftTFilft FT Fi4Rkl Fit aTjqF FTFtTTF'F 33FfT4 Fit 'l''lll FI34 RrF ^Rfi F^ R F)l4R,r4R % fFF Fit "^TF ftlFT 

■isin^ll ; 

FF^ RF ftr FIT4g;fM RTF % ■Rr^Fifw TW^nFlf WTT WFi FFFTTFR FRF F Flit FF FTTFFt | 
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(6) nfi!; fVi+fl 3lft(«w{l RT “h4^l0 3TWr4)4^4^i((i Rt)*^l 'iiifli%^ ■qi^ ShihI 'd^-l'^Tl "F^TT^ S'linl 
wnr 1IT ^vn ■=t ^ iff "3^ ^ RjnhiF’i 3 TrRi Riff ^ RnTTf i 

( 7 ) wfiroft RT SKT aT^ftR fRBiUTR RT R5t^ RR^fWR RRR Riff RmRTT I 


<J?«RTR 7 

f^«f 


68. »Tf*TWT f*iftnr*ii ^F^PT 

(1) Rff^arf^TRRffRTRn^RI^f^III^RJ^Rlff Rf^TWff^if^a^^r'^RRRRaiftfpPIR, 1952 ( 1952 RR 19) ^'f¥¥^RRT 

% 3T3m f^RIPT amm ^ ^ ^ # t, RR WT1R ^ I RT RiT^Bfl^ stk fR) SIR Rf^ Mr ■^‘f^ 

R71RT arif^TR 3R^RR aif^PlRR ^ RRR^ ai^RR iftRT I 

(2) (R)) Ri4ri 0 Hf^PRf¥4TafR3fRfH■jTTaftTarRiPfRir, 19S2 (1952 RR 19) %RRRRf %aflpfR aR%RT^aiRlRlRt 
RTRRfRRf, 3RR aiRlRfRR Rft RIR‘6R’5FTf RITRTTftR^il’ RRR^RRlf ^ RTOT RTRRT WT iNr R)t R^ R>*fRRf rDtRT, 1995 
% RRRVf 5RT RflfelT I 

(15) ?R3rRiRtRTi:RffR^^%RRT16R®FR1, 1995^RRTHfflftTff| 

» 

69. RRIRR 


( 1) aiflRRR^)' RT RR+Rlff f^PRf^Tftn RR-f^RRRR 2 % aigRR RR5TR % ymiR RR R1R ifRlI I 

(2) f%1f^3Tfl^RRffRTR)*fRR^R^t^RR5PTRffRf^RT1ft■&^5€^^tfI^f^m, 1972 %^3RRtffRl1^rtRfM^3R-fRftRR 

(3) % argRR #’ll arfiiw^ I 


(Rl) 


(15) T^RI 

(R) ■^[Rf ft;RTRRRT R1 RrR^RRRR'^RTSJR arjRtftR f^f^RTOT arPlRiKt % RRTRRR^ aT^RR Rf'31Ff 

% ffni; ai^ t, Ri 

(R) RH R^ Rif fRiRI ^ RR^ % RTR1RIR RR RI. RI 

(^) RRr4'5^^'^i| 1%^R1R, i;u5?RR^R'^1THlf^ Rvf tft^RR, 3RR RTOR'HRIPrI RI I 

RI^R?' f^RRRRR%RRTR1IRn^R1^RRfRKf%'?TRR'^'3RRTRR)tTI%RitRIRTR^’f^fiRTRni371TftTRIT’^RTR^"’^^1RiR 
■3R RfRT RR1 uiFf RiRFRU RR1RI rF) ■frlftR’^ tPi' 5^ Iff I 

(ii) 3#IRRffRT R)4 ‘c|R 1 Rft ^R aR^IRRftR%, RI^'T^f R^ aiRRI 6 Rlff^'5^ 3TftlRr% RTR%f^TR1R^RR 

^ITR el'D, Rlt arftlRilTR 1S Rlff^ % '®flTR % arwuf^T cVfl ; 

* 

R1^RFf^Rf^ft)^ft3Tf^TRRffR1RRfR1^'^30Rif'^aTfRR1Rff^^RR#tlfrR^RrRRm%RR^'30 RTf^aRftlRr 

% 'sn^ RT^ % an^ w % ^RR Rif RI arf^rftRR nftr -m #ii : 

Xf^ Tif fip fifT^ 3TfiTBR1^ ijfT^i3RRH311%5I1TfeRRR aiffrR^^RI aRRlftlT’^ ; 

RR^Rr»ff%f*PRf RRMllf%RRR^''3RRPTRffRRRT%T?Ryi^%’3t7R^ftTT’^, ai^RIKIT, IRIRRRRT^ 

BRtPR, %IT *ffRTROTlfr, ^RIP^ 12 RifNf %ifflTR^, (100%) R^ R% RR1 f^T^ R% affl ^HTT-K Riff RR affRR 

■^1 
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Trim : arorf-mr 

70. PifllW T«IPT 

(1) ■ar^arfm^-qr amt f^yf^w ar^^fi iii'£f f^Paa 

TqFTqit "hIhuii 'tA.'il sitT"qR^'^TTT Piqw T^IPT ^5 M<»ii '4^ T^IPT "lllfl % TTt '34) Piyf^ wlf^H'tn-O qit f^.& 'tiTii 'liftu, I 

(2) arR^qnff"qrqr4^iftq[qr'qR3TqqiRTqiTr'T*iTq"^qiT%"3^^Tiq?r^qqTiqTsT^qfq’^qTTjTft 
^rq d®b o^s T^rqr q^ ^tt q®q % fVm i^l qjTqr Rfi m qfrqrfq qrrqfqqr i^ sftr fqqit qt hihc^ srfqqiiTt qr qqfqr^ qrf 
arq^ RrqFT TqpT "aqiK qfrqifq qq^ qR aqgqfq "anqqt Rsm^ ■fe ■^rft ftqiqq % Rui ^qr qrf qqqq <^n& i 

71. wmnqftw 

3T?ttq7 arfqqqd qi qr+qrfr q^t "i^qr % f%qt qt qqqfqiq qt Tmsn ■^' ^nqrqfcr fqqi w miqi 1 1 


72. ftrPiqqf q>T qnqf^qqq aflr ^iwi 

(1) ar^qajTTqq-qqqqT'^apj^qiqT'fq^qTTtqqqq^f ■qtqqqRTiq'^‘'rT''fqfqq^%qqqqf q^qrT^qq^qT’5^ 
■fqrqrRqq qiT% %fTqi3. aqqqqqi'^ i 

(2) qnq Tirq^TT, qq qrqr qt aTrq^qqiqT qq^, q’^^jtq qi ^ qqqqt qq/t % qR ^ fqfqq^ qtt ‘’qnsTT qq TTqqft % i 


73. PiTtfq 3ik oqi^ftrqf 

(1) fqfqqqrqqft%fqqitqrfqfqqqqqqqq7*tqrfqqq, fqiqqq, ^jqfqqqqrfq^ritqrTR arqqrTTqqqqqqqiVi3qqq 
■qt qq fqfqqqrqqft ■% aqrq ?H ^ qil<'i hpH ■yqqq fq afR qq arfqqnft^ aftr ■qqNrrfr^ 'tt hp] '^, T^nqjRT ■fqrrq 'fqiqT 

'Jiifii % I 

(2) ^qf^rmq■^■qiqajT^'3^'fqTTTT"qqqqf%qrrtq'feqqqaqt^"qr■■ 

Tjzn qi ^ ■qpft ■qnqfr I 


1 

(■fqfqqq is tist) 


Rp5t qfli ntM^qni ^ qW^nr 

qqrq ;. 

ftqrq: :. 

■^'. Tra^^^gRT ■qtw qqqr/qjqft ^ . €qr 

arfqqiiT) 'qr qqfqirt % "qq atrr aqq ■^fqr ■^ ■^ gm qifw 'qiiqtqiq Hqfqq "qr ■fqifq Tiqig; ar^iiiq ^ ■qqqqrft, 
qrqfq'^qr qqr qqfqq ■fq’qrfqq aftr ■qiqqr/qiq^i 

aTFt ■qtqqr ■qqqT/qvqft ■(% '^ ^qq '^'qi ■%■ ■qq^ yq'fqq ■qtt^ +^-q'ii ■qr "qqq ilqi ■qjq strq ■qjrq ■qi^ ■fqiqt 'qF'w 
■^ ■qqfqq 'fqiqt' =m 4 % ■qjt^ qqqi '3q% ftqq ■fq^rq? qq arqiq ^sqf^ ■qtt q fit ■qqiH ■qrqqn/qTq^ attr q ■^ ■^qq fqq ■qi^ 
■qft arjqfti t^'n/^'i) ailT q Tit "sq?! ■^■qrarfqqqr Rpqt upl 'qi 'gTm^qi aitrq 'CT qqq ^"qi ■^■qqrtqrT ■R Ttq^"qr■qqq 

■^■qiTTiq -sld ■qq^ 'f^iTTt w^few ^fqiTTt qiiTiqii'qq fqftiiirq■q^q ■qtt anjqfq qqiq ■qr^^/qiwtt i 


TTqilT — 

?RTnHJT : .. 

■qrq : . 

qqqrq : . 


■prrnw ; . 

■qrq : . 

qrmi ; . 
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Tnqtipft (Him wniK % frof % 

3T5^-I] 

[f¥^ 5 ( 4 )^t#‘] 

'*tt ^ ■?■!*? 'PrjPw % 

1. ^ . . 
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MONGHYRKSHETRIYAGRAMIN BANK 
NOTIFICATION 

Monghyre.the7th April, 2tK)2 

No. HO/P-101/2002-0J. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act. 1976 
(21 of 1976) the Board of Directors of Mongh\TKshetriya Graniin Bank, after consultation with UCO Bank (Sponsor Bank) 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely:— 


CHAPTER-! 

PREUMTNARY 

1. Short title, commencement and application: 

(i) These regulations may be called MonghyrKshetriya Gramin Bank. (Officers & Employees) Serv ice Regulations, 

2a)0. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to e\ ery Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
speeifically or generally specified by the Board to . 

(a) a person employed temporarily on daily nages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the Stale Government or any other 
organisation. 

2. Definitiomi; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act. 1976 (21 of 1976): 

(b) "Appointed date” means the first day of September, 1987: 

(c) "Appointing Authority" means the tiulhority' prescribed in Regulation 5(1): 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being: 

(c) "Bank" means the MonghyrKshetriya Gramin Bank, established under sub-section (l)of Section ,3 
of the Act. 

(f) "Board" means the Board ofDircctors of the Bank: 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of olficers and the officer designated by' the 
Chairman in the case of employees; 

(.j) "duty ” includes 

(i) sert'ice as a probationer; 

(ii) period during which an officer or employee is on joining time. 

(iii) period spent on casual leave, special aisual lca\ c duly authorised by the Compeicnt Authority; and 
(h ) period spent on training while in sen icc. 

(k) “emoluments" means the aggregate of salary and allowances, ifany; 

(l) "Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3) and 
includes such employees w hose services arc temporarily lent to other organisations. 
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(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee u holh depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation .^(a)(l); 

(o) "Pay” means basic pay drawn per month by the officer or employee m a pa> scale including stagnation 
increments and any part of the emoluments which ma.v spccificalh be classified as pa>' under these 
Regulations; 

(p) "Salary " means the aggregate of pa> and dearness allonance; 

(q) "Sponsor Bank” means the UCO Bank; and. 

(r) "Senior Manager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Gi'oup A - Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of die scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time u ith the appros al 
of the Central Gor ernment. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier. Clcrk-cum-TXpist. Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, nameh’ Messenger. Messenger-cum-Sweeper. Driver. Driver-cum-Mcssenger. Part-time 
Mcssenger-cum-S^\■ceper. Security Guard and such other categories aS may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to ha\e at all times all the cadres or 
categories of the officers or employees scrv ing the Bank. 

4. Temporary Employees 

Notwithstanding anylhing to the contrary contained in these Regulations, the Chairman maj'. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary’ basis shall be made in consultation with the Sponsor 


Bank. 
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5. Apiwintment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided tliat if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in lire Bank shall be made in accordance nith the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

( 3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification —^No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority' may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party' to the marriage and that there arc other grounds for so doing, e.xcmpt from the 
operation of the Rule, 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appoimcd to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Serv ice of a person appointed in the Bank shall commence on the working day on w Inch he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he shall uol be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee proniolcd to a post in Scale I of Officer Cadre shall be on probation for a period of one y car which 
shall be e.xtendable by the Appointing Authority for a period not exceeding six months. 

(ui) All officer promoted in higher scale shall be on probation for a period of one year w hich shall be extendable by 
the Appointing Authority for a period noi e.xcecding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre sliall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(V) Probation period in case of an officer or employ ce sliall be liable to be extended w ithin the permissible limits 
to the extent of extraordinan leave availed of by him or if in the opinion of Appointing Authority his perfor¬ 
mance was dissatisfactory during such period. 
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9. ConOmiHtion 

(i) An officer or employee shall be confirmed in the Batik‘s sctricc If In the opinion of the Appointing Authorit\. 
the officer or cmplo\cc has salisfnciorih completed his probation. 

(il) Where during the period of probation, including the period of c.ylcnsion of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is noi fit Ibr confirmation in the said po.st: 

(a) In ihc ca.se of a clircctl> appointed officer or cmplosce hi.s scrs iccs nni\ be terminated aficr gi\ ing one 
month s notice or pay in lieu thereof 

(b) In the ease of an officer or employee promoted from the Bank A .senice he ntn\ be reverted to the post from 
which he was promoted. 

I (I. Termination of Sen lee by Notice 

(I )(a) No officer or employee shall leas c or discontinue hl.s .sen ice in the Bank u llhoul first gis ing notice in writing 
to the Appointing Authority of lii.s intention to Icnvc or diseonliiuic hi.s sen ice or resign. 

(bj The period ofnoticc required shall be: — 

(i) Three month.s in the case of an Olficcr. and 

(li) (hie iiioiilh in the eascofan employee, 

lc) In ea.se orbrcacli b\ an oriicer orcmpkneeol .Sub-Rcgulatiott (IKb). he shall be liable to pay to the Bank as 
eonipcn.salion, a sum equal to lii.s pay for ilie period of notice tvqiiirCc] ofltiin, 

(2) Notwiilisianding anstiling to ihcconirarN contained in .Siib-Rcgtllaiion f I), an olTlccr or employee againsi 
w lior .1 ilinarv proceedings are [iciidiiig. shall not lease, discsuilimicor resign From his scr\ ice in the Bank without the 
prior approval in writing ofiiic Appotiiiing Aulhorils and ans notice of resignation given by such officer of employee 
before or during Ihc di.scipliiiars proceedings shall not lake ciTeci unless il is accepted by the Competent Authority. 

Disciplintirv proceedings .shall be deemed to be pciiddid figtiihsi an officer or employee for the purpose of this 
Rcgiilaiion. iflic lias been placed under sii.sponstoii or imy itolicc has been issued to him to show cause why disciplinary 
proceedings .should not be liislilulod against him until final orders arc passed by tlic Compctciil Aulhoril.v, 

11. .Siipeninnuatioiiatul Retiivment > 

(1) All ofriccr or cmplovcc shall retire on complciioiiofdi) years of age: 

Prov ided iltai the Cliairmtm may al hi,s discretion, oil rcconimcndalion by the .Special Review Committee as 
prov ided hcreinalki in Sub-Regulation (2). retire an olficcr or employee al any lime after completion of the 55 years of age 
or after ilic complelionof.TO years of the lolal service in (he Bank, vvhiclievcr is earlier: 

Prov ided flirt her that no olficcr or cmplov cc slttil! be retired under (his Sub-Rcgulallon unless notice in writing lias 
been serv ed on him at Ictist (lirec montlis In ease of an officer and one month in ease of tm employee in advance or an 
amounl ctinlMileni to three montlis' pav in ease ofanolfieer and one month's pay Incascofan employee shall be given to 
siieli ofneeroremplovcc In lieu llicrcof' 

Prov ided also ihiil an olfieeroi einplov ec aggrieved bv die order ol'lhc Cliiiirniaii, as provided in Sub-Regulation (I). 
mav wiihin one iiionili ol'lhc pa.'.siiig of the order give m writing a rcprcscniiilion to tlie Board againsi the decision of the 
Cliairman and on lece/pi of,such reprc.scu(aiion the Board shall taken decision wltlini a period of three months. Where the 
Board lieeidc.s ihai the order pa.sscd by the ('hairman is not jti.siified. the concerned officer or employee shtill he rcinstiited 
as ifilic C’liairman Intel not pa,s.sed ihcordci. 

(2) The Cliairnnm shall eoiisliiiilca .Special Rev iew Cominiitcc consi-slitig of not less than three members of the 
Board to icmcw whether an olliccr or employee sltoiild be retired In aceordance with the Sub-Regulation (1). Such 
eommiliec. shtill, from time to lime, review the ca.se ofctich of,such officers or employees and inako rccominendation to the 
Chairmtiii. 

/' \pluiiatiiiii : 

For (he purpo.se o( (Ins Rcgiiltilion I he officer or cmplovcc w lio,sc dtilc of birth is first dtiv ofmonth will retire on 
Mipcrtimuitiiion on the last dtiv of Ihc prev ious month on which lie complctc.s Ihc age of stipcninnuaiion. The officer or 
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emplo’ Ce who atlnins the age of supcraimuaiion on a day other than the first da>' during a calendar month shall retire on tltc 
last day of tliai month. 


CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Sen lce 

A record of serv ice shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as ma>' be specified from lime to time b> the Bank, 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or eniplo\'CC and category -wise seniority 
lists within a cadre, subject to the pro^■isions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be rc\ ic\\ed and updated at such inicr\ als as may be decided by the bank and circulated 
among the officers or employees as the case may be, 

(iii) (a) The seniori ly of a promoiee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of seiy ice in that cadre or 
scale, their inier-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale, 

(c) Where there arc tuo or more promotee officers or employ ees having the same length of sor\’ice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(h ) The inter-se seniority of the crsuvhile Field Officers or Accountants \'is-a-\ is the Branch.Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs. Banking Division. New Delhi letter No, F.2/17/79-RRB dated tlie 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all crstwliile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Pro\ided that the inter-se seniority of officers or employees amongst ihemsehes uithin a cadre or scale as existing 
immediately prior to the GovemmciU letter No. 1 l-3/90-RRB( 1) dated 22 Febmary. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w ith reference to tire rank allotted to them at the time of their selection : 

Proi ided that if officers or employees recruited under the general or reseiv ed categories are allotted to the Bank, 
the inter-se senionty amongst the candidates so allotted who Joined on the same date shall be determined in 
accordance with the marks obtained by such candidates u ilhoul adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Proi’ided that promotions of officers or employ eos in the Bank shall be made m accordance with the rules framed 
by' the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employ ee who has been appointed to officiate in a higher cadre or scale or m here confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time w here he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s sen ice 

Even' officer or employee shall be a whole time officer or cmploj'cc of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacin and at such place as he may. from lime to time, be directed 
by any person or persons under n hose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which maj’. from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control, he may. for the lime being, be placed. 

18. Obligation to maintain secrecy 

EA’eiy officer or emplo>’ee shall maintain the strict secrecy regarding the Banks affairs of its constituents and shall 
not dh'ulge. directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signiff this c^ cry staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

E\ cry officer or employee shall serve the Bank honestly and failhfully. anij shall use his ulmost endeavour to 
promote the interests of the Bank and shall shou’ courtesy and attention in all transactions and dealings with officers of 
Gov ernment, the Bank s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or \\ iihoul such sanction make public or publish any docu¬ 
ment. paper, or infonr.ation which may come into his possession in his official capacity. 

21. Officer or emiiioycc not to seek outside employment or businc.ss or to promote family business 

No officer or employee shall accept, solicit or seek any oiilsidc acln iiy. employ nicnl or office, w liclher stipendary 
or honorary without the previous sanction of the competent authority ; 

Pro\ ided that an officer or employee may. wiihoiil such siinciion. undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or sogial character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 

l<'xplanati(W ' 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurtmee agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank e.xccpl in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (I of 1956) or any other hivv for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take pan in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of 1860) orany corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority, 
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22. Officer or employee not be absent from duty without ijcrmission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties w ithout hat iug obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employ ce trho absents himself from duty w ithout Icat c or o\ ersUiy s his leawe, shall not be entitled 
to draw any pay and allowances for the period of such absence or ot cisttiyal. and shall be litible to such 
disciplinary measure as the Compeienl Authority may impose ; 

Prot'ided Uiat the Competent Authority may condone such absence or o\ crstay;il if he is satisfied that Uie Officer 
or Employee has remained absent or ot erstated his iea\'c under circnmsinnccs bey ond his control and direct that such 
absence or o\ crstayal be regularised by admissible leas e. 

23. Absence from station 

An officer or employee shall not absent himself from his hcadqiuirtcrs o\cinight ithout obtaining presious 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-m-Chargcor Branch Mantigcr. in other cases, 

24. Prohibition to accept gifts and down 

(i) An officer or employ cc shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giring or taking of down; 

or 

• (b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as tlie case may be. any 
dowry. 

Explanation . 

For the purpose of this Regulation, dowry lias the same meaning as in the Dow ry Prohibition Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employ ce from making a hona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow' or permit any member of his family to borrow or othenvise place himself or a member of hiS family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or deliveiv’ in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings willi such constituent 
in the purchase or sale of bills of exchange. Government paper or any otlier securities, and 

(v) guarantee in prii atc capacity' the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss e.xcept with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friettd a purely temporary 
loan of a small amount free of interest or operate a credit account with a horn fide tradesman or make an advance of pay to 
his private employee: 

Provided ftirthcr that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperatir'c credit society of which he is 
a member, 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness, An 
officer or employee who is in debt shall fUrnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the stalcmcnl (he steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I: For the purpose of this Rule an officer or employee shall be deemed to be iji debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for iv\elvc months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, inunovable and valuable ])ro|)erty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable propern . inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherw isc cither in his orvn name or in the name of any' member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person har ing official dealings with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authonty' cr ery transagtipn concerning mpr able property orvned 
or held by him cither in his name or in the name of a member of his family if the r aluc of such a property exceeds 
Rs. 10.000. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Not^\ith 8 t!n 1 cling anvlhing coiUuincd in the forgoing Siib-Rcgulntion the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such moN^ablc or immoxablc propertN* held or acqtiirod by him or on his behalf or any member of 
his family as may bo specified in the order and such slatomcnt. if so required b\’ the bank, include the details of the means 
b> which or the source from which such property was acquired. 

2N. Restrictions rcgiinling maiTini;e 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, hat ing a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clau.se (i) or elau.se (ii) if it is satisfied lhal; 

(a) lSucIi marriage is permissible under tlic personai law applictiblc to such officer or employee and the other 
parly to the marriage; and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person oiher than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer nr employ ee arrested far debt nr on u criminal charge 

(1) An officer or employ ee w ho is arrested for debt or on a criminal charge or is detained in pursuance of any 
irroecss of law may. if so directed by the Competent Authority, be treated as being or ha\ ing been under suspension from 
the dale of his arrest, or as the ease may be. of his detention, upio such date or during siicli period as the Competent 
Aulliorily may direct: 

Pro\ ided that in respect ofihc period in regard to w hich he is so treated he shall be paid subsistence allowance as 
sixcilicd in Regulation 44, 

(2) Any pay mciii made to an olTiccr or cmplo.vcc under Sub-Regulation (1) shall be subject to ac||usimcnt of his pay 
and allowances w hich shall be made according to the circumstances oftlic ease and in the light ofihc decision as to whether 
such period is to be aecotinlcd for as a period of duly or lca\ c : 

Pro\ ided iliai full pay and allowances shall be admissible only if the officer or employee— 

(II) is iroaicd as on duly during such period, and 

(b) is acquilicd of all charges or satisfies the Competent Authority, in ease of his release from dcionlion or his 
detention being .set aside by the Competent Court, lhal he liad not been gtiiily of improper conduct resulting 
in Ins detention. 

(^) (a) An orfiecr or employee sliall be liable to dismissal or to any of the other penalties referred to in RcgulaUon 
3S If lie Is eommitlcd lo prison for debt or is eonvielcd of an olTcncc w hich in the opinion of the Competent Authority, either 
invoK cs moral turpitude, or has a bearing on any ofthcariairsoflhc Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
oriieer or employee, 

(h) Siiclulismissal or other penalty may be imposed as from the date of his committal lo prison or conviction and 
notliing In Regulation .3k shall apply to such imposition. 

(4) Where an olTiccr i^r employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
lion is set aside by a lilghcr court and the officer or employee is honourably acqulliod, ho shall bo reinstated in service. 

(.3) Where the absence of an officer or employee from duty is wllhoui leave or his overstnyal is due to his having 
been arresied for debt or on criminal charge or to his having been detained In pursuance of any process of law. the 
pi‘o\ islons of Rcgninllon 22 shall also apply and for the pur|5oso of that Regulation as so applied, the officer or employee 
shall he ireaiod ns having absented hiinsolf without leave or as the ease may be. overstayed otherwise than under 
eiicmnstanccs bey ond Ills conirol. 

31). Pi'ulilhlilon against luirtlclpatlon In politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
nicmbci for a Municipal (Council. Zila Parishad. District Board or any oilier local or Lcgislalive Body; 
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31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a workman" within tlie meaning of the Industrial Disputes Act. 1947 shall. 

(a) become or continue to be a mentber or officebearer of or be otherwise directly or indirect!}' associated with, 
any trade union of the employees of the Bank who are ‘workmen" nithin the meaning of that Act or 
federation of such trade unions. 

(b) resort to or in any way abet any form of strike or partiQipate in any violent, unseenly or indecent demonstra¬ 
tion in connection n ith any matter pertaining to his conditions of sendee or the conditions of seiv'ice of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ’workmen" as 
aforesaid, this Regulation shall also apph' so long as such emplo}'ee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sos ereignty and integrity of India, the security of the state, friendly relations u ith foreign 
States, public order, defamation or incitement to offence. 

32. Cir-ing ctidence 

(i) No officer or employee shall, e.scept with the pre\ ious approval of the Competent Authority, gi\e evidence in 
connection with an^ enquiry conducted br* any person, committee or authoriri'. 

t 

(ii) Where any appror al has been accorded imdcr Sub-Regulation (i) no officer or employ ec gn ing such evidence 
shall criticise the policy or any action of the Central Government or of State Govenunent or of the Bank. 

33. Function in honour of officer or employee 

ri) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentaiy or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farencll entertainment of a substantially private and informal character held in honour of the officer or 
employ ee or any other officer or employee on the occasion of his retirement or transfer or any person ivho has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and ine.xpcnsive entertainment arranged by associations of officers or employees. 

( 11 ) (a) No officer or employee shall either directly or indirectly exercise pressure or inllucncc on any officer or 
employee to induce or compel him to subscribe toivards any fareivell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Sub.scriptions 

No officer or employ ec shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or othenvisc associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumptidn of intoxicating materials 

An officer or employee shall; 

(a) strictly abide by any law' relating to intoxicating drinks, drugs or otlier materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty' 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming am intONicating drinks, drugs or other materials in a public place 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of this Regulation "public place" means any place or premises (including clubs, c^'en exclusively 
meant for members ^^'here it is permissible for the members to in\ite non-members as guests, bars and restaurants) to which 
the public have or are permitted to ha\ c access, whether on pa> incnt or olhcrrr ise. 

37. Sexual Harassment 

No oflicer or employee shall commit am' act of sexual harassment of u omen ;it nork places 
Explanation : 

For the purpose of this Regulation, ’sexual harassment' includes such unwelcome sexually detetnu.: ' 
whether directly or othciwise. as 

(a) Physical contact and ad\ anccs. ( 

(b) Demand or request for se.xual fa\ ours. 

(c) Sexually coloured renia rks, 

(d) Showing am’ pornography, or 

(c)' Any other unw elcome physical, \ crbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an olFiccr or employee w ho commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or wlio commits acts detrimental to the interests of the 
Bank or in conflict with Us instructions, or w ho commits a breach of discipline or is guilty ofany other acts of misconduct, 
shtill be liable for am one or more penalties ;is prescribed hcrcinaflcr, 

J. Officers 

(a) Minor Penalties *, f 

(i) CeltSUrc 

(ii) Withholding or stoppage of increments of pa>' with or w itiioiit cimmlatixc effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recoi’cix from cinoliimcnls or such other amounts as mat bcduc to him. of the whole or part or anv pccuniaiy loss 
caused to the Bank by negligence of breach Of orders. 

(ii) RcdUctioti to a lower grade or post, of tb a lotvef scale in a lime scale. 

(iii) Compulsory' retirement. 

(IV) Removal froih service w hlch shall riot be a disqualification for future employ ilicnt. 

(V) Disriiissal. 

Explanation . 

The follow ing shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or c.xaininalion m accordance with the terms of appointment to the post which he holds. 

(n) Stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giv ing an orficiating assignnieiil or non-pie notion ii.‘’an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for w hich he is ■onnd iinsiiitablc after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer “br reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings 
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(\') Rc^■ersion lo a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrati\ e grounds unconnected 
M'ith his conduct. 

(vi) Re\'ersion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders goA erning 
such probation. 

(^ ii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer 

(a) Appointed in a temporarv capacity otherwise than under a contract or agreement on the e.xpiration of the 
period for which he was appointed, or earlier in accordanee with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
ghen an opportunity to submit his written statement of defence within a specified period not e.vceeding 15 days or such 
extended period as may be granted fay the Competent Authority and the defence statement, if an\'. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified abos e shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed w ilhout the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer adv ising him of the misconduct and the punishment 
for which he mav' be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) withliolding of increment for a period not e.xcceding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withliolding of inciement(s) 

(iii) withdrawal of special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the .scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
(\i) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an wrder m writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquir\' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquin' need not be held if : 

( 1 ) The misconduct is such that e^■en if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a shon' cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a vohmtaiy admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it i s for a ny other reason impracticable to communicate wfth him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waned unless reasons for doing so are recorded in writing 
and placed before the Board- 

40. Delegation of the |>owcr to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may. in liis discretion, nominate any Officer n orking in the Bank, including 
those deputed from other institmions. to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anyfhing contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employ ce should be the same, the Chairman may direct that the Competent Authority in 
respect of both the officer and employee imolvcd and a common enquiry shall be held into the charges against both of 
them and the delegation of power to enquire under Regulation 40 and the procedure. ith the exception of the final order 
shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contaiiMd in these Regulations, the follow ing pror isions shall apply w here it is alleged 
that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the imestigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or w here, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken to the Central Bureau 
of Investigation or the Central Vigilance Commission or such other Authority as may be appro\’ed by the 
Chairman. 



36 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(ii) If after considering the report on the investigation, the Competent Autliority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fi'om time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry' under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person n ho may be nominated by the Central Vigilance Commission for 
this purpose. 

(h ) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be fonr arded 
by the Competent Authority to the Central Vigilance Conunission for its advice as to n hether the charge or 
charges, as the case may be. can be considered to have been established and the penalty or penalties to be 
imposed under Rcmihation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after et e - .ilei ing the ad\ rc of the Central Vigilance Commission. 

Explanation . 

An officer or employee shall ho deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined 111 Sections 13, 14. 1.3 and 16ofthcPrc\ cntionofCormption Act. 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from e.xcrcising his powers r\ ith an improper or corrupt motive. 

43. Re.striction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employ cc under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in scr\ ice e\ cn after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings w ill continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer I’r employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the p<iymenl of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leav e and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. • 

45. Suspension 

An officer or employ ee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employ ec shall be entitled for subsistence allowance as under: 

I. In case of an Offiecr 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay w hich the officer was draw ing on the date 
prior to the date of suspension irrespectiv e of the nature of enquiry'. 

(ii) For the subsequent period : 

(a) Where the enquiry' is held departmentallv by the Bank 1/2 of the basic pay the officer was draw ing on 
the dale prior to the date of suspension, 

(b) Where the enquiry is held by an outside agency I /3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allovrance and other allowances excepting special allowance, if any, 
vr ill be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category' of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay' uhich the employee was drawing on the date prior 
to the date of suspension irrcspcctir e of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank, 1/2 of the basic pay. the employee was drawing on the 
date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) where the enquiry is done by' an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay' will be payable after six months from the date of receipt of report of such 
agency or one y ear after suspension, \\hichc\er is laicr. and in the er ent the enquiry is not delayed for 
reasons attribihablc lo (lie employee nr .'iny of his rcprcsciUalivc(s). 

(B) Allowances 

For the entire period of .suspension dcai iivss .illouancc and o(hcr allowances cxccpim*’ special allow'ance. if any. 
will be calculated on the reduced pay as specified in lenus of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable lo similar category of employees' 

Pror ided that no officer or employee shall be entitled to receir e payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment.'busincss. profession or r ocation : 

Provided further that if during (he period of suspension, an employee retires’by reason of his altaining the age of 
superamiuation. no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of susjiension iicriod and allied matters 

The Competent Authority may. while imposing penalty, also direct w hcihcr the officer or employ ce shal 1 be paid 
the dincrcnce between the subsistence allowailce and the emoluments which he would har e receii ed but for such 
suspension, for the period he was under suspension and that, if the Competent Authority' decides otherwise, no order shall 
be passed which shall ha\c (he effect of compelling the officer or employ ee to refund such subsistence allowance The 
period during which an officer or employ cc is under suspension shall, if he is not removed/dismissed from the scnices. be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to apireal 

(i) All officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(li) The appeal shall be preferred lo the Appellate Authority mentioned in Regulation 48 within 4.5 days of the date of 
receipt of (he order appealed against. The Appellate Authority' shall consider the appeal and pass suitable order 
preferably ivilhin a period of 6 mouths. 

48. Appellate authoritic.s 

An appeal shall lie,— 

(i) To the Board iv here the Chairman or Commitlcc or Dirsttw is the Competent Authority. 

(ii) To the Chairman w here any other officer is the Compeum ^'.uthority'. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and shall be complete in itself 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee cciises to be in service 

(ii) In the case of an officer or employee dismissed from the Bank's scr\ ice, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in ser\ ice. the pay and allovi anccs shall cease from the day 
following that on which the death ^occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of scr\ ice on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Lea\'e 

(e) Special Casual Leave and Special Leax e 
(0 Maternity Lca\c. 

54. Authority empoxvered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Poxver to refuse leax e or recall an officer or employee on leave 

( 1 ) Leaxe cannot be claimed as a right. When exigencies of thcscnicc so require, discretion to refuse or rexoke leaxe 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on lea\ e may be recalled to dut>' by the Competent Authority' ii henei er the Bank dccniF 
fit to do so : 


Provided that if the officer or employee is at that time out of headquarters, he sha 11 be eligible to be paid the achial 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otheniise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 


(1) An officer or employee shall be eligible for casual Icai e on full emoluments for 12 w orking day's in a calendar 

year: 

Prov ided that not more than four days casual leave may be av ailed of at any one time, and 

Provided ftirthcr that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time bey ond six day s. 

(2) Casual leav e to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(.3) (a) Casual leave not availed of in a calendar year may be suffixed or prefi.xcd to sick leav c in the follow ing year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be com erted into sick leave on bill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and nraternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Priv ilege leave is earned 

(1) An officer or cniplov'ee sha 11 be eligible for privilege leave computed at one day for every 11 days of scnice on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

( 3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated iipto 31st December. 1989 for an aggregate period uplo 180 days and from 
1st January , 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When npplicution .should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one montlr before the date from 
which leave is required. 

(ii) Application which does not satisfythe above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 


(1) The sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each complete calendar month 
of serv'ice. which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick lea\'c/medical )c;n e in w hich an officer or employee is due to retire or resign from the 
ser\icc shall be allowed at the rate of 5/f days jocr completed calendar month iipto the d;ite of retirement or resignation. 

(c) When an officer or employee is remo^■ed or dismissed from sers'ice or dies while in service, credit of sick leave/ 
medical lea\'e shall be allowed at the rale of 5/.^' days per completed calendar month upto the end ot the calendar month 
preceding the calendar month in which lie !s icmo\cd or dismissed from service Of d'es in scn ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dtCS non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick lca\ e/mcdical leave account at tlie commencement of next sick 
lea\e/medical leave shall be reduced by one eighteenth of the period of dies non' subject to a maximum of ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire serv ice subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period Of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv’) Any Officer or employee desirous of resuming dutv’ on e.xpiry of sick/niedical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of servacc. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee w hen no ordinary leav e is due to him and when 
having regard to his length of service, sick leavt is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and .ViO days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approv al of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may vv idi tlie approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, sliall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinaiy leave in combination with or in continuation of Icav e of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority' is satisfied that sanction of extraordinaiy leav e was necessitated on 
account of illness or any other reason beyond the control of officer or employ ee, he may direct that the period of extra¬ 
ordinary leav e would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leav c and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence sen ices or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Matcmity LoiiM' 

(I) Lcn\ c iiiilo ;i period of three months at a lime ma>' be granted b>' way of mjitcmitr lca\'e including in respect of 
post natal period oral ilic tunc oiniiscarriagc or abortion, so howc^'er. that not more than 12 months of such leave shall be 
aN'ailablc during the entire period of service of a female officer or employee. 

1 1 i) Matermh leave may be combined with any other kind of lease but any lease applied tor in continuation of the 
former mas be granted only if the request supported by a ccrtiricalc issued bs a medical practitionci acceptable to the Bank. 

64. Lapse of leas e 

All leave sliall lapse on the death of an officer or employee or if he ceases to be in the sen ice of the Bank : 

Pro\ ided that s\ here an officer or employee dies in sers ice. there shall be pas able to lus legal representatives, sums 
w Inch \s onld have been payable to the officer or employee as if he has as ailed of the pns ilegc leas c that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 . 

Pres ided further that s\ here a staff retires from the Bank s sen ice. he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of pns ilegc lease he had accumulated subject to Sub-regulation (a)(4) ofRcgulation 59 : 

Pros ided also that in respect of the employee svhcrc his sers ices tire tenninated ossing to retrenchment, he shall be 
paid pay and allosvances for the period of pris ilegc leave at his credit, 

65. Furnishing of lease address to the Bank 

\n officei or employ ee s\ho has been sanctioned leas e and leas es his place of duty shall fiirnish to the Bank, the 
address at s\ Inch he can be contacted s\ hilc out of headquarters. 

66. Commencement and termination of leas e 

( 1 ) The first day ofleasc ofan officer or employee is the ssorking das succeeding that upon svhich he hands os cr 

charge. 

(ii) The last day of leas c of an officer or employee is the ssorking day preceding lhat upon w hich he reports his 
return to duly. 

67. Joining time 

(1) An officer or employ ee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to ssluch he is appointed svhile on duly in his old post, or 

(b) to join a nesv post on return from leas e. 
t2) The period orjoiniiig lime shtill be: 

(a) in rcspcci ofan officer, a period not exceeding scs cn das s exclusive of the lumibcr of das s spent on trasel, 
and 

(b) in respect of an employee a period not exceeding six days cxclusis c of the number of day s spent on tras el, 

(,3) Ehiring the period spent on joining time, an officer or employee shall be eligible to drass the emoluments at the 
place of old or ness posting, ss hichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on w hich he is relieved from his 
post shall be excluded : 

Pros ided that public holidays follosving the day of his relief shall not be included in computing Use joining time, 

(,5) No joining lime shall be admissible to an officer or employee svhen the transfer does not ins olve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee svhen his posting is of temporary namre. irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at svhich he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his osvn request. 
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CHAPTER VII 
MISCELLANEOUS 


68. Pnnidcnt Fund and Pension 

(1) An oIFiccr or employee rvlio has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act. l‘)52 (19 of 1952) shall be a member of the Employees' Prosident Fund. 
The contribution to the Protidenl Fund by the officer or employee and the Bank shall be in accordance v\’ith provision of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Pro\isions Act. 1952 (1‘) of 1952) shallbe go^■emcdby the pro\'isions of Employees Pension Scheme. 1995 framed by the 
Go^ eminent of India in exercise of the powers conferred b> Section 6 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity' in accordance with the Sub-regulation 2 
hcremrder. 

2 The aniouni of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is liigher. 

(1) (i) EA ciy officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Di,sablcmcnt rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 \ ears of continuous ser\ ice. or 

(c) Temunation of service in any other way except by way of punishment after completion of 10 years of service: 

Pro\ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in case where such misconduct causes financial loss to the bank and in that case to that e.xtent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for every completed year 
of sciwice or part thereof in excess of six nionths subject to a maximum of 15 months' pay : 

Pro\ ided that w here an officer or employ ee has completed more than 30 y cars of sen ice, he shall be eligible by ^vay 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of sen ice beyond 30 
y ears : 

PrOA ided further that in respect of an officer the gratuity is pay able based on the last pay drawn ; 

ProMded also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the axerage 
of the basic pay ( lOO'l'o). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination ofsen ice. as the case may be. 

70. Domicile 

(1) Ex ery officer or employee shall on his appointment declare his domicilcin writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee xxho has once indicated his domicile, shall be alloxved to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Ex eiy officer or employ ee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman ma>. from time to time, issue such instructions or directions as he may, consider necessary for 
giv ing cffccl to, or carrying out (lie prov isions of these Regulations. 

(2) The Gov ernment of India may after consultation with the National Bank, interpret these Regulations as and 
when considered necessary. 

73. Re]>eal and Savings 

(1) Everv rule, regulation, bye-law, or any provision in any agreement or a rcsolntion corresponding to any of the 
regulations herein coniaincd and in force immediately before the commencement of these regulations and applicable to 
officers and employees is herebv' repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provision so repealed shall be deemed 
to have been made or taken under the provision of these regulations. 


SCHEDULE! 

(SeeRegulation IH) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I,.do hercbv declare diat I will faitlilully, truly and lo the best of my skill and ability 

execute and perform the duties rcciuircdofmc as officer or employee of the. .Bank and 

which properly relate the office or position held b\ me rn the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or liavc access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Same hi full 
Designation. 

Signature 

Same in full 
Designation. 

CARE: (To be on the lines of GOL Rules) 

SCHEDULE-n 
/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment. 

I. SliriySmt./Kum.s/o. w/o. d/o...doolaib 

as under. 

(i) That I am mmiarned/a widower/vvidow. 

(li) That I am married and have only one spouse living. 

(iii) That I ha\ c entered into or contracted a marriage with s having a spouse living. Application for grant 

of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the e\’ent of the declaration bcniy 
found to be incorrect after my appointment. I shall be liable to be dismissed from sen ice. 


Date; 


Signature 


SCHEDULE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


T The undersigned, having been appointed in the scn icc of the. Bank, hereby 

declare.(Place) in.(District)as my place of domicile. 

2. ’"The above is my place of birtli 

or 

’"The above is not my place ofbirth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below : 


Name in full 
Designation and 
Nature of appointment 

Date of appointment 

Signature 


■" Strike out whichever is not applicable. 


Sd/- Illegible 
[No. ADVr/UI/IV/.4()4H/20()2/E.Kt>] 
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